Workforce Development Needs
for the Manufacturing Sector
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USA Today-Andrea Kay-11/24/12

study conducted by CareerBuilder Economic

The resurgence is highest among computer-controlled machine tool operators, which has
even more workers now than in 2007.

One of several factors that could inhibit the resurgence is U.S. companies' lack of an
apprenticeship system

Machine shops, up 18%

10 areas with the most job growth ...., Salt Lake City,.....


http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=10/24/2012&id=pr721&ed=10/24/2099
http://www.economicmodeling.com/
http://www.economicmodeling.com/
http://business.rutgers.edu/faculty-research/directory/contractor-farok
http://business.rutgers.edu/
http://yaleglobal.yale.edu/content/7-reasons-expect-us-manufacturing-resurgence

Manufacturing today may not be what you have in mind.

Today’s work environments are clean, safe, high tech, and require a high
level of training and education.
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Manufacturer’s Greatest Need

*We have the work

*We can compete globally
*We can get the equipment
*We can get facilities

We lack the skilled people to get the work done



Manufacturing Positions Needed
per the Manufacturing Initiative Steering
Committee

Skilled operators

Maintenance technicians

Set up technicians

Assembly and test technicians
Logistics experts

Process development engineers
CNC machinists



What is the problem?

* Average age of the workforce is 56

* High tech equipment is increasing the skill
requirements of the programmers and operators

* Misperceptions
— Work environment
— Manufacturing is dead
— All jobs are being outsourced
— Low Pay

— You have to have a bachelors degree to be successful

* Manufacturing Needs Some Attention



J D Machine’s Success Story

Long standing partnership with Ogden-Weber Tech
College.

Our apprenticeship is integrated with their
curriculum.

They listen to our needs and tailor their program for
the local employer’s needs.

My colleagues around the state and country are
jealous of the resource we have.

Marketing campaigns work!



Potential solutions to the labor shortage

. A state-wide marketing campaign to attract people
into the technical training schools.

Funding for added capacity (instructors and
equipment) in the schools.

Bring young people into the manufacturing trades

a. Provide more technical training opportunities in Junior High
and High School.

b. Evaluate High School graduation requirements and provide a
second track for those seeking technical education/training

c. Create and Educators and Employers Council to develop a
strategic plan for the development of the workforce in Utah.



