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KEY ASSERTIONS 

o Education is a strategic 
investment that 
promotes economic 
growth 

 

o Talent draws talent 

 

o The plan is a framework  
based on recognized 
best practices 
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Governor’s Education Excellence Commission 
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OUTCOMES 

Improved student performance year-
over-year and improved rankings for 
Utah compared to other states in:  

o Reading (NAEP, SAGE)  

o Math (NAEP, SAGE)  

o High school graduation (rates, ACT)  

o Postsecondary attainment (% of 

adults with a degree or certificate) 



K-12 Innovation, Investment, Accountability 

Reading 
$65 million over five years 

K-3 Reading 
Curriculum 
& Support 

$5m/yr 

Professional 
Learning 

Communities 

$1m/yr 

School 
Readiness 
for At-Risk 
Students 

$3m/yr 

Voluntary 
Full Day 

Kindergarten 

$4m/yr 

Graduation 
$20 million over five years 

Counselors, 
Mentors, College 
Access & Success 

Advising 

$3m/yr 

Advocates, 
Academic 

Coaches, Tutors 

$1m/yr 

Teachers 
$280 million over five years 

Quality 
Instruction & 

Compensation 

$50m/yr 

Teacher 
Induction & 
Professional 

Development 

$6m/yr 

Math 
 $42.5 million over five years 

Technology 
Devices K-3 

$1m/yr 

Professional 
Learning 

Communities, 
Professional 

Development,  
Endorsements 

$6.5m/yr 

Assessment 
Tools K-8 

$1m/yr 



Higher Ed Innovation, 
Investment, Accountability 

Compensation 
 $145 million over five years 

Innovations to 
Merit-Based 

Compensation 
Practices & 

Instruction & 
Research 

$5m/yr 

Enhanced 
Compensation 

$24m/yr 

Educational Attainment 
 $85 million over five years 

Institutional 
Performance 

Rewards 

$20M (year 1), 

$5M (years 2-5) 

Access and 
Outreach 
Initiatives 

$3M 

Programs to 
Meet 

Workforce 
Needs 

$6M 

Affordability 
 $35 million over five years 

Regents Scholarship 

$2m/yr 

Performance-Based 
Scholarships 

$5m/yr 




