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Districts, the Department of Human Resource Management shall:
(a) recognize the employee's employment service credit from the conservation district

or association in determining leave accrual in the employee's new position within the state; and
(b) set the initial wage rate for the employee at the level that the employee was

receiving as an employee of the conservation district or association.

(4) An employee described in Subsection (3) is exempt from the career service

provisions of Title 67, Chapter 19, Utah State Personnel Management Act, and shall be

designated under schedule codes and parameters established by the Department of Human

Resource Management under Subsection 67-19-15(1

until the commission, under

parameters established by the Department of Human Resource Management, designates the

employee under a different schedule recognized under Section 67-19-15.
H=» (5)(a) For purposes of the report required by Subsection (5)(b), the commissioner shall
study the organizational structure of the employees described in Subsection (3).
(b) The commissioner shall report to the Natural Resources, Agriculture, and

Environmental Quality Appropriations Subcommittee by no later than that subcommittee's

November 2015 interim meeting regarding the study required by Subsection (5)(a). ¢=H
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