Public Employees

Contributory Retirement System
11- Local Government
12- State and School

Public Ernployses

15- Local Government
16- State and School

Public Safety
Comtributory Retiremen System
Division A
22- State With 4% COLA
23- Other Divislon A With 2.5% COLA
77- Other Division A With 4% COLA
Division B
27- Logan With 2.5% COLA
Logan With 4% COLA
29- Other Division B With 2,5% CCLA
74- Other Division B With 4% COLA

Public Safuty
Nor Butory Aeti v
Division A
42- State With 4% COLA
43- Other Division A With 2.5% COLA
75- Other Division A With 4% COLA
48- Bountifui With 2.5% COLA
Bountiful With 4% COLA
Division B
44- Salt Lake City With 2.5% COLA
Salt Lake City With 4% COLA
45- Ogden With 2, 5% COLA
Ogden With 4% COLA
46- Provo With 2.5% COLA
Provo With 4% COLA
47- Logan With 2,5% COLA
Logan With 4% COLA
49- Other Division B With 2.5% COLA
76- Dther Division B With 4% COLA

Firefighters' Retirement Systam
Division A
Gross iate
Insurance Prermium Offset
31- Net rate
Division 8
Gross Rate
insurance Premium Offset
32- Netrate
Judges' Retirament System
Gross Rate
Court Fees Offset
37- Net rate- Noncontributory

Governors and Legislative

14- 2014-13 Appropriaticn Payable by fune 30, 2014

Does not include 1.5% 401k},

B W e

Utah Retirement Systems

Rate if Public Safety Emplayer elects the 4% COLA.
Far Public Safety units electing the 4% COLA during colendar year 2012, the rew rure will go imto effect on Jonuary 1, 2G13 not July 1, 2013.

y Tiar 1 Retil € b

Fiscal Year july 1, 2013 - June 30, 2014

Rates as a Percentage of Salary and Wages

Tierl Tier 1
2012-2013 RATES 2013-2014 RATES
Increass
Employes Employer Total Employee Employer Total {Dacreaze)
6.00 1203 18.03 6.00 13.28 19.28 1.25
5.00 .27 2027 1,2 600 15.97 2197 1.2 170
- 16.04 16.04 - 17.29 17.2% 1.25
- 18.76 18.76 1,2 - 20.46 20,46 1,2 1.70
2.9 2552 azs 1 1z.29 27.63 3992 1 2.11
1229 13.08 31.37 12.28 0.9 33.12 175
1228 2134 3463 3 1229 2.5 33.08 3,4 0.41
11.13 27.95 39.08 1.3 n% 40.89 1.81
11.13 29.60 4073 3 1113 3104 42,17 3,4 144
10.50 2229 2 10.50 2229 32.79 a.00
10.50 2729 37.79 3 10.50 27.49 37.99 3,4 020
- 37.2% y29 1 - 39.31 39.31 1 202
- 30.435 3045 - 3ria 32.14 1.69
- 32.65 33.68 3 - 3617 34.17 3.4 0.52
- 37.15 T mas - 4279 4279 5.63
- 3.9 M6 3 - 44.71 aa.71 3.4 5.75
- 1795 41.95 - 44.83 A4.33 2.e8
- 43.58 43.56 32 - 46.49 46,49 3.4 2.93
- an 42.21 - 44.98 24.98 277
- 43.93 43.98 3 - 46.78 46.74 3,4 276
- 38.53 33.54 - 39.97 39.97 1.43
- 40.10 40.10 32 - 41.51 41.51 3,4 1.483%
- 38.18 1818 - 39.84 39.84 1.66
- 39.83 39.83 2 - 41.13 4113 3,4 1.30
- 32.20 3220 - 320 32.20 0.00
- 36.97 36.97 3 - 37.4% 37.45 3,4 0.48
15.05 1450 29.55 15.05 14.71 2876 0.21
0.00 [11.84) (11.89) - {11.75) {31.75} 0.09
1505 2.66 17.71 15.05 2.96 18.01 0.30
16.71 13.92 30.63 16.71 1621 32.92 2.29
0.06 {11.88) {12.54) - [11.75} {21.75) 0.00
1873 .08 b} 16.71 4 A6 2137 2.38
- 46.89 46.89 1 - 43.40 4840 1 1.51
- {14.02) {14.02) - [12.74} (a2.74) 1.28
- 32.87 3287 1 - 35.66 35.66 1 2.7%
5269,982 $265,982 %411,489 $411 489 $141,507

includles funding of 3% Substantial Substitute based on salaries for all state and school employees.




Utah Retirement Systems

Preliminary Tier 2 Retirement Contribution Rates as a Percentage of Selary and Wages

Fiscal Year fuly 1, 2013 - June 30, 2014

Public Employees
Contributory Retlrement System
11 Local Government

Public Empioyees

Noncontributory Retir¢ment, System
15 Local Government
16 State and School

Public Safety

Contributory Retirement Systam
23 Other Division A (2.5% COLA}
77 Other Division A (4.0% COLA)
29 Other Division B (2.5% COLA)
74 Other Division B (4.0% COLA}

Public Safety

Noncontributory Retirement System
42 State
43 Other Division A (2.5% COLA)
75 Other Division A {4.0% COLA]
44 Salt Lake City
45 Ogden
46 Provo
47 Logan
48 Bountiful
49 Other Division B (2.5% cOLA)
76 Other Diviston B {(#.0% COLA}

Firefighters' Retirement System
31 Bivision A*
32 Division B¥

Preliminary Tler 2 Hybrid Retirement System

Praliminary Tler 2 Defined Contribution Plan

(1) % [C}] {5) ®) (1) {2} (3 {4) Increase
Hybrid Flan {Ducrease)
Employer DC Plan Employer from
Tier2 Rato Daath Tler | Total Tier2 Doath Tiert Total Prier
Rate {1)-2) Bonofit** Amortization % (1) a)H5) Rate Benefit™ Arsortization % £1p{2)(3) Yeour
10.00 0.09 7.25 17.34 10.00 .09 7.25 17.34 124
10.00 0.09 5.49 15.58 10.00 0.0 5.49 15.58 L25
10.00 0.09 8.25 18,34 1000 0.0 8.25 18.34 1.69
12.00 011 9.83 21.94 12.00 0.11 9.83 21.94 1.60
12.00 011 11.35 28.46 12.00 0.11 it35 23.46 0.43
12.00 [15% ) .75 21.86 12.00 011 .75 21.86 0.06
12.00 011 14.%8 28.47 12,00 0.11 14.36 26.47 0.33
12.00 0.11 16.38 28.49 12.00 .11 16,38 28.49 1.94
12.00 0.11 9.83 21,94 12.00 011 9.83 21.94 1.60
12.00 0.11 11.35 23.46 12,00 o1 11.35 23.46 0.43
12,00 o131 22.25 34.36 12.00 0.11 22.25 34.36 2.80
12.00 0.11 22.45 34.56 12.00 o1 22.45 34,56 2.69
12,00 0.11 17.17 29.28 12.00 011 17.17 29,28 111
12.00 011 17.17 29.28 12.00 011 17.17 29.28 1.60
12.00 0.11 20.36 32,47 12.00 0,11 20.36 32,47 5.49
12.00 0.11 2.49 21.60 12.00 0.11 9.49 21.50 (0.20)
12.00 0.11 1436 26.47 12,00 0.11 14,36 26.47 033
12,00 0.11 0.04 12,11 12.00 0.11 0.00 12.11 {0,08)
12.00 0.11 0.00 12,11 12.00 0.11 0,00 12,11 (0.08)

* ForFirefighters, the fire insurance premium offset was applied first to the amortization change, feaving no amount owed to Tier | by employers for Tier 2 Firefighters

s Emplayer paid active member death benefit {75% of solary) per Utoh Code Section 49-22-501 and 49-23-501.




