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UTAH Colorado Idaho (General) Montana Nevada North  
Dakota Oregon S. Dakota 

(General)

S. Dakota
(Blind/Visuall
y Impaired)

Wyoming

Number of Clients 
Place in Jobs 3,587 2,348 2,083 776 947 76 1,793 719 115 676

Average Number 
Placed in Jobs per 
Counselor

28 17 29 19 21 18 14 19 18          23

Cost per Client 
Rehabilitated $10,559 $17,108 $7,432 $15,154 $19,659 $13,348 $21,784 $14,127 $22,258 $13,196

Average Caseload 
Size 232 144 130 197 139 165 123 157 102 189

`
UTAH Colorado Idaho 

(General) Montana Nevada North  
Dakota Oregon S. Dakota 

(General)
S. Dakota
(Blind/Visually 
Impaired)

Wyoming

Number of Clients 
Place in Jobs 3,427 2,496 1,814 830 852 708 2,032 823 120 678

Average Number 
Placed in Jobs per 
Counselor

27 20 25 20 19 17 17 21 17 23

Cost per Client 
Rehabilitated $10,760 $16,245 $8,966 $16,239 $14,596 $14,519 $19,368 $10,039 $19,419 $13,650

Average Caseload Size 230 157 182 194 130 139 124 147 81 190
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3  Ten State Comparison  



4   Charts of National Comparisons



4  Charts of National Comparisons  cont.



4  Charts of National Comparisons  cont.



CHOOSE 
TO WORK UTAH

Increasing Employment Opportunities for People with Disabilities 
Utah State Office of Rehabilitation & Utah Department of Workforce Services

What Is Choose to Work Utah?
Choose to Work (CTW) is a partnership program between the Utah State Office of Rehabilitation (USOR) and the Utah Department of Workforce Services (DWS). This 
project is designed to meet the employment needs of Utah businesses by providing them with qualified and job ready individuals. CTW Employment    Specialists 
provide statewide job development and placement services to Utah job seekers with disabilities, offering employers a source of job applicants.   Applicants’ skills range 
from entry level to professional in virtually all job categories.

Services Offered to Employers
■ Job Development: Providing a personalized match for employers’ needs with qualified job seekers.  
■ Job Placement Services: Linking employers with qualified applicants. 
■ Employer Assistance: Consultations on topics such as ADA, accommodations, barriers and sensitivity training. 
■ Employment Preparation: Prepares job  seekers to meet employers’ needs by providing  employment readiness services. 
■ On-The-Job Training: Funds are available through the two agencies to financially assist employers when an employee needs training at the job site. 
■ Employment Support Services: Enables  persons with disabilities to adapt to the  employers’ needs by providing assistive technology, assisting with 
accommodations and offering employment supports. 
■ Bonding: The Department of Workforce Services can provide fidelity bonding insurance for job seekers at no cost as needed. 

Financial Incentives and Resources
■ Supported Job-Based Training (SJBT)
■ Work Opportunity Tax Credit (WOTC)
■ Job Accommodation Network (JAN)
■ Welfare to Work Tax Credit (WTW)
■ Disability and Business Technical  Assistance Center (DBTAC)
■ Employment Personal Assistance  Services (EPAS)
■ Medicaid Work Incentive (MWI)
■ Supported Employment (SE)

■
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Hiring Your Workforce 
■ Contact us about posting your positions and prescreening your applicants through the Using People with 
Disabilities Network (PWDNET).
■ Contact us to participate in bi-annual workshops and job fairs

Benefits of Hiring Through Choose to Work Utah
■ Employees with disabilities can ease   concerns about workforce labor supply.
■ People with disabilities have equal or higher job performance rates, higher retention rates and lower absenteeism.
■ A diverse workforce can create better solutions to business challenges.
■ Companies that hire and accommodate people with disabilities in their workplace can receive tax credits.
■ A person with a disability can motivate workgroups and increase productivity. 
■ People with disabilities bring unique characteristics and skills to the workforce.
■ Employees with disabilities represent a large customer base, and can give businesses an inside advantage on marketing to 
that customer base.

What Utah Employers Are Saying
“Employing persons with disabilities is not what we do. What we do is hire persons with abilities.” - Chuck Krivanek, HR Manager, InterContinental Hotels 
Group
“I liked all the support that was provided to the employers.” - Valerie Taylor, Recruiter, Wells Fargo
“The individuals we have hired… have proven to be well qualified and an excellent match for our company!” - Staci Ditzer 
HR Specialist, Marriott 

Choose to Work Utah
250 East 500 South 

Salt Lake City, Utah 84111
PH: (801) 538-7590

FAX: (801) 538-7522
PH: (801) 526-9730

FAX: (801) 526-9709
WWW.JOBS.UTAH.GOV
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6 - Division of Services for People with Disabilities (DSPD)



HISTORYThe U.D.O.W.D. Task Force was established in the fall of 2009.  It consists of members from state, federal and local law enforcement and non-profit and religious organizations whose primary goal is to assist ex-offenders obtain employment and to learn how to become productive members of society.  Some of these include:
•Utah Department of Corrections
•U.S. Probation/ Pretrial Services
•Utah State Office of Rehabilitation
•Utah Department of Workforce Services
•Federal Bureau of Prisons
•Local Law Enforcement Agencies
•Utah Federal Defender’s Office

Hiring Incentives
Work Opportunity Tax Credit: Employers can receive up to $2,400.00 for each ex-offender they employ.  For more information about this program: www.jobs.utah.gov/employer/business/wotc.asp
Federal Bonding Program:  This program provides employers with free bonding insurance from $5,000.00 to $25,000.00 for certain perceived “high risk” applicants.  For more information regarding this program go to www.bonds4jobs.comAdditional tax credits, incentives and support may be available.  To learn more, contact the U.D.O.W.D. representative in your community.

Employee IncentiveEx-offenders are commonly more motivated than most employees as they feel they have something to prove to themselves, their families and society in general.  Being under supervision also mandates they maintain stable employment and undergo counseling and random drug testing, which is commonly an ultimate savings to most employers.
Be part of the “cycle of success”

http://corrections.utah.gov/programs/documents/UDOWDFlyerfinal.pdf
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Estimated FY 2013 Vocational Rehabilitation State Grants with 5.1% Reduction from FY 2013 Mandatory Level

FY 2013 FY 2013 5.1 Percent
State Mandatory Level Less 5.1% Reduction Reduction

South Carolina 59,346,778 56,303,049 3,043,729 
South Dakota 10,639,160 10,096,563 542,597 
Tennessee 77,101,819 73,227,127 3,874,692 
Texas 253,091,580 239,276,821 13,814,759 
Utah 32,320,263 30,528,711 1,791,552 
Vermont 10,639,160 10,096,563 542,597 
Virginia 69,234,032 65,768,166 3,465,866 
Washington 56,581,092 53,534,343 3,046,749 
West Virginia 27,469,342 26,200,332 1,269,010 
Wisconsin 63,397,417 60,274,415 3,123,002 
Wyoming 10,639,160 10,096,563 542,597 

American Samoa 986,612 934,752 51,860 
Guam 2,979,793 2,830,946 148,847 
Northern Mariana 
Islands 888,447 838,112 50,335 
Puerto Rico 74,018,770 70,556,817 3,461,953 

Virgin Islands 2,111,901 2,012,521 99,380 

Total VR State Grants $3,191,748,000 $3,028,968,852 $162,779,148

Indian set-aside $ 39,224,000 $ 37,223,576 $2,000,424 

Total $3,230,972,000 $3,066,192,428 $164,779,572

$ 30,528,711 2013 after cuts before re-allotment
$30,873,493 2012 total before re-allotment

$(344,782) Difference
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Agency Program/Grant Name Est. FFY 12 impact 
FFIS FY 2013 FY 2014 Brief Description of Services Provided

USOR Independent Living $                   - $       (16,307) $                   -
Provide services to help Utahns with disabilities to live 
independently in their homes and communities. 2014 FIGURE 
FROM OSERS/RSA VR STATE GRANTS WORKSHEET 

USOR Rehab. Services - Basic State Grant $                   - $     (344,782) $   3,286,997 
Provide services to People with disabilities to enable them to 
gain and maintain employment.  2014 FIGURE FROM 
OSERS/RSA VR STATE GRANTS WORKSHEET

USOR Services for Older Blind Individuals $                   - $                   - $                   -
Provide services to help older blind Utahns to live independently 
in their homes and communities. 2014 FIGURE FROM 
OSERS/RSA VR STATE GRANTS WORKSHEET

USOR Supported Employment State Grants $                   - $                   - $                   -
Provides Supported Job based training , and placement services. 
2014 FIGURE FROM OSERS/RSA VR STATE GRANTS 
WORKSHEET

10    Est. FY 12 Impact FFIS
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