State of Utah

Historical Financing Exhibit (Dollars in Millions)
(Last updated 10/25/2013)
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State Risk Pool Reserves

Budget Actual
State State Current Year Current Year Current Year Current Year |Plan Year Ending
Premium Cost | Premium Cost| Actual over Budget over Actual over Budget less Claim

Time Share+ HSA | Share+HS A Prior Year Prior Year Prior Year Current Year Contingency Reserve in
Period Contribution | Contribution Budget % Diff Budget % Diff Actual % Diff Actual Reserve Days
7/2012-
6/2013 $207.1 $207.1 $74.2 103
7/2013-
6/2014 $225.6 $218.4 S11.4 5.5% $18.6 9.0% S11.4 5.5% S7.2 $46.1 84
7/2014-
6/2015 $230.6 $230.6 S5.0 2.2% S5.0 2.2% $12.2 5.6% S0.0 $48.8 56
7/2015-
6/2016 $262.4 $262.4 $31.7 13.8% $31.7 13.8% $31.7 13.8% S0.0 $51.7 56
7/2016-
6/2017 $277.7 $277.7 $15.3 5.8% $15.3 5.8% $15.3 5.8% S0.0 $54.9 56
7/2017-
6/2018 $295.3 $295.3 $17.6 6.3% $17.6 6.3% $17.6 6.3% $0.0 $58.3 56
7/2018-
6/2019 $314.8 $314.8 $19.6 6.6% $19.6 6.6% $19.6 6.6% S0.0 $62.0 56

The projected numbers in the table above are dependent on:

1. Projected future trend of 6.6%. If trend comes in above or below 6.6%, actual experience will be different than projected.

2. No enrollment growth. If the number of benefited employees grows or shrinks, actual experience will be different than projected.
3. Constant benefits. If there is a material change in plan benefits, actual experience will be different than projected.
4. Constant plan mix. If there is a material change in enrollment mix of traditional vs. STAR plans, actual experience will be different than projected.




