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The
Critical Need

* Two POST-certified full time hearing officers
$208,000 ongoing

Funding for changes in the hearing officer salary ranges
10 percent = $80,435 ongoing



TWO ADDITIONAL HEARING OFFICERS




The

Critical Need

Steps Consequences
Already Taken of Unmet Need

Only 10.5
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increase
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Legal Sentencing

Legal History Juvenile History Correspondence Guidelines

A small
increase in
hearings

Review
Case Respond to Items
" Treatment Mental Health Attorney Submitted Restitution
an

Inquiries by
Attorneys

A large
increase in
workload

Institutional

Placement Supervision Psychological Post Release Responsivity Victim

Medications

GG History Reports Evaluations Plans Factors Information

Report
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of the total
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A — 0%
7\

2 with the flu



Steps
already taken

Steps
Already Taken

Transferred tasks to support staff

Examined and eliminated non-
essential tasks

Increased automation of processes

Used volunteers and temporary
positions

Critical Need Remains



Consequences
of Unmet Need

= Redoing the same work

Consequences = Due process threatened
if the critical need
isn’t met = Increased costs

= Decreased public safety



FUNDING FOR HEARING OFFICER
SALARY RANGES
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73%

of hearing officers
currently qualify for
retirement

and could leave today

Essential experience
must be replaced



Recruitment and
Retention
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The maximum wage
for hearing officers
in Utah is nearly

$8.50

lower than the average
of other states.
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Average of Other States Utah



Max Wage
California $58.24
Pennsylvania S48.96
Second lowest
starting wage Oregon 541.06
Texas $37.96
and the lowest Maryland $36.06
maximum Wage Oth S3590 10%
Increase
ldaho $34.79 $34.82
Washington $33.65

Missouri S33.47 | 5%
ncrease



Juvenile Probation Supervisor

Hearing Officer-Health
Education Program Coordinator
Park Manager il
Librarian Il
Juvenile Probation Officer Ill

Child Welfare Mediator

Examples of
positions with
higher pay
ranges than
hearing officers

Fire Fighter,
shift leader

Reference
Librarian



Steps
Already Taken

Steps
Already Taken

Used retire-rehire staff
Provided non-monetary benefits
Allowed some non-POST positions

Seeking range change from DHRM

Need to Fund Range Change



Consequences
of Unmet Need

= |nability to recruit qualified hearing

officers
Consequences * Bog down of system as Board can’t
if the critical need defer as many responsibilities to
Y hearing officers

* |ncreased burden as more extensive
review of recommendations must
be completed by the Board



The
Critical Need

* Two POST-certified full time hearing officers
$228,000 ongoing

Funding for changes in the hearing officer salary ranges
10 percent = $80,435 ongoing



UTAH BOARD OF PARDONS
AND PAROLE

448 E Winchester Street
Murray, UT 84107




