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Utah Trade Technical Institute
1963



Third Seal UVU

N\

UTAH TECHNICAL
COLLEGE Provo

Utah Technical College
1967



{1IVA HVID
OLLEGE-1941

Utah Valley Community College
1987
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Utah Valley
State College

Utah Valley State College
1993
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Utah Valley University
2008



UVU’s Growth UVU

UVU Growth History & Projections
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Approach Impact

» Open admissions » 108% increase in students of color since 2009
» Keeping tuition and fees low » 29% work more than 31 hours per week
» Active outreach to underserved, > 34% are age 25 or older
under-represented populations »39% are married; 21% support at least one child
» Expansion of certificates and > 49% are part-time students

two-year degrees »38% are first-generation students



Serious

» Significant investment in full-time faculty

» Enhanced academic culture
» More bachelors and masters degrees
» Structured Enroliment
» Freshmen Convocation
» Presidential Lecture Series
» Programs of growing national significance
» Personal Financial Planning 1st Top Ten
» Focus on retention and graduation rates

60% -

55%

50% -

45% -

40%

UTAH VALLEY

OVvVuU

UNIVERSITY

Percent of Instruction by Salaried Faculty

(Fall Semester)
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Student Success: Growth of Juniors and Seniors VU
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Headcount Comparison by Class Level

Freshman

8,089
8,745

Sophomore

6,151

» Greatest growth in the
last 8 years occurred
among Juniors and
Seniors

Junior

Senior

Graduate

1,000 2,000 3,000 4,000 5,000 6,000 7,000 8,000 9,000 10,000

¥ Fall 2008 m Fall 2016



Serious UVU

» Significant investment in full-time faculty

_ Percent of Instruction by Salaried Faculty
» Enhanced academic culture (Fall Semester)

60% -
» More undergraduate and graduate degrees
» Structured Enroliment
» Freshmen Convocation
» Presidential Lecture Series
» Programs of growing national significance
» Personal Financial Planning 1st Top Ten

» Focus on retention and graduation rates

55.9%

55%

50% -

45% -

» 76% Increase in bachelor degree-seeking ., | | | | | | | | | |
graduatlon rates frOm 201 2_201 5 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
» Largest USHE increase in total degrees/
certificates awarded, 2010-2016



Engaged uvy

» Internships » Global/Intercultural
» 2400 students annually » Newly opened Center for Global
» $100,000+ in scholarship awards and Intercultural Engagement
» 78% in UVU’s service area » 20 Study Abroad opportunities
» Undergraduate Research/ » Community Engagement
Creative Works » 330 Service Learning courses
» Funded nearly 100 Projects » 12,000+ students
» Hosting Utah Conference on » $6 million value-added to UVU’s

Undergraduate Research service area
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» Help state/local government attorneys, officials, and citizens

understand and exercise their rights, powers, and duty to
The Principles of

defend and maintain our unique constitutional system

» EDEMLISM » Robust curriculum on multiple facets of U.S. Federalism

» CLE credit upon course completion

Sponsored, presented, and made available to the public by: Plan n ed Prog ram EXDan S i O n
THE UTAH COMMISSION '

FEDERAI ISM » Develop 2" CLE Program — A History of Federalism in

the U.S.
> Institute for the study of Federalism within the CCS

Center /m . ,
u V u CONSTITUTIONAL » Increase public awareness of research on Federalism
STUDIES .
» Increase engagement of scholars and practitioners
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Global Challenges in Cybersecurity Panel
January 24, 2017
Panelists included Michael Kaiser, Executive Director of National
Cybersecurity Alliance, and Matt Sanders, Deseret Digital Media, President of
the Inter American Press Association
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Student Success: Individual Achievement uvu
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5 UVU Students Named
University Innovation
Fellows by National
Science Foundation

Digital Media Students
Won Ist Emmy at the -
37th Annual College
Television Awards



State Impact of Graduates

CIP AREAS - All Degree Levels

BIOLOGICAL AND BIOMEDICAL SCIENCES

BUSINESS, MANAGEMENT, MARKETING, AND RELATED SUPPORT SERVICES
COMMUNICATION, JOURNALISM, AND RELATED PROGRAMS
COMPUTER AND INFORMATION SCIENCES

CONSTRUCTION TRADES

EDUCATION

ENGINEERING

ENGINEERING TECHNOLOGIES AND ENGINEERING-RELATED FIELDS
ENGLISH LANGUAGE AND LITERATURE/LETTERS

FOREIGN LANGUAGES, LITERATURES, AND LINGUISTICS

HEALTH PROFESSIONS AND RELATED PROGRAMS

HISTORY

HOMELAND SECURITY, LAW ENFORCEMENT, FIREFIGHTING AND RELATED
PROTECTIVE SERVICES

LEGAL PROFESSIONS AND STUDIES

LIBERAL ARTS AND SCIENCES, GENERAL STUDIES AND HUMANITIES
MATHEMATICS AND STATISTICS

MECHANICAL AND REPAIR TECHNOLOGIES/TECHNICIANS
MULTI/INTERDISCIPLINARY STUDIES

NATURAL RESOURCES AND CONSERVATION

PARKS, RECREATION, LEISURE, AND FITNESS STUDIES

PERSONAL AND CULINARY SERVICES

PHILOSOPY AND RELIGIOUS STUDIES

PHYSICAL SCIENCES

PRECISION PRODUCTION

PSYCHOLOGY

PUBLIC ADMINISTRATION AND SOCIAL SERVICE PROFESSIONS
SOCIAL SCIENCES

TRANSPORTATION AND MATERIALS MOVING

VISUAL AND PERFORMING ARTS

Grand Total

63.7%
77.8%
76.4%
77.2%
86.4%
83.3%
62.6%
63.6%
77.0%
78.2%
75.7%
70.1%

79.0%
78.9%
75.8%
66.0%
77.4%
69.8%
66.4%
76.0%
80.9%
67.1%
59.9%
79.0%
75.9%
79.7%
62.6%
39.5%
73.7%

74.3%

UTAH VALLEY
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2013-14 Graduates
Employed in Utah 2014-15

USHE

74.3%



State Impact of Graduates uvy

» 84% of UVU graduates stay in Utah after
graduation for at least | year.

» 91% of UVU students who graduated
from a Utah high school are still living

in Utah a year later

» 69% of UVU students who attended
high school outside Utah are still

living in Utah a year later.



State Impact of Graduates uvy

$376.0 .

400 2013-2014 UVU Economic Impact

5350

$300 *Economic output was $391.5 million at the
W S250
S oo service region level and $544.3 million at the
S 5150 state level.

$100 $67.7

*UVU directly employs 3,436 employees and

-
S0
State Funding for  UVU's Economic jobs in the state.
uvu Impact

in total supported 6,724 full-time equivalent

UVU’s Return on Investment for Utah is
$8.04 for every $1 invested by the state. Jack
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Responsive Curricula and Degree Programs UVvy
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Responsive Curricula and Degree Programs

» Active advisory boards for many four year degrees and every CTE program:

» Accounting

» Administrative
Information
Management

» Art & Design

» Automotive Technology

» Aviation Science

» Building Inspection
Technology

» Business Management

» Cabinetry &
Architectural
Woodwork

Industry Driven

» Collision Repair
Technology

» Computing & Network
Science

» Construction
Management

» Criminal Justice

» Culinary Arts

» Dental Hygiene

» Diesel Mechanics
Technology

» Digital Communications
Technology

» Early Childhood
Development

» Electrical Automation &
Robotics Technology

» Emergency Services

» Engineering Graphics &
Design Technology

» Facilities Management

» Geomatics

» Hospitality Management

» Information Systems
and Technology

» Legal Studies

UTAH VALLEY

OVvVuU
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» Mechatronics
Technology

» Nursing

» Pre-Engineering

» Technology
Management

» Theater for Children
and Youth

» Water & Wastewater
Operations




Responsive Curricula and Degree Programs uvy

Sector Strategy Driven

» Formal/facilitated meetings with leaders to
develop sector/regional strategies

» STEM
» Healthcare
» Government

» Hospitality

» Social Work

» Lehi/Thanksgiving Point
» Juab County




Responsive Curricula and Degree Programs uvy

New and Expanded Curricular Programs
from Certificates to Masters

* Mechatronics/Robotics * Computer Engineering

* Digital Cinema * Autism
* Web Design and Development * Sales

» Digital Audio e Computer Science

* Entrepreneurship eCybersecurity
* Animation and Games e Accountancy

* Information Management

Public Services

e Social Work

* Data Analytics
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Responsive Curricula and Degree Programs UVvy
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Formal Career Pathway Programs

* Building Inspection Technology * Dental Hygiene

* Construction Management * Emergency Services

* Cabinetry & Architectural Woodwork * Aviation

* Facilities Management * Collision Repair Technology

* Computer Science * Automotive Technology

* Engineering Design Technology * Administrative Info Management
* Information Systems Technology * Business Management

* Electrical Automation & Robotics Technology * Technology Management

* Mechatronics Technology * Digital Media



Employer Satisfaction uvy

B Very Good
= Good

Poor

2010 2016

Source: UVU Institutional Research & Information Employer Survey
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Recent Legislative Funding UVU

Market Demand Performance-Based Funding
» Program Expansion » Completion and Retention Initiatives
* Nursing » Advisement Tech. and Infrastructure

> Digital Media/Information Technology
> Engineering Tech. & Adv. Manuf.

Total: $578,800 Total: $718,993
(On-going) (One-time)

THANK YOU!
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Our Greatest Challenges: Keeping Our Best Talent MAVAS
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Compensation: $4.6 Million i 5

» Utah is high employment state
» Must attract, reward, and retain

excellent faculty and staff

» 3% Performance-based Compensation

» 7% Health Premium Increase
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Compensation Funding Uvu
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Required Tuition Increase

» Disparate impact
» Higher increases at
Institutions most
heavily reliant on
tuition

HB 8 Revenue Mix Traditional 75/25



Keeping Tuition Low uvy

» On average, Utah has 4th lowest UVU Tuition & Fees Change History
tuition levels in the nation

» UVU is the 65th lowest net price
institution in the nation

» |In the lowest 10% nationally

@OC()m News Sports Brandview TV Radio Live Weather

Utah has lowest average
StUdent debt, report Says ] 10-11 11-12 12-13 13-14 14-15 15-16 16-17

By Ashley Stilson | Posted Aug 7th, 2016 @ 10:30pm
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Our Greatest Challenges: Growth Uvu

UNIVERSITY

K=-12 Enroliment Growth From 1999 to 2016

UVU Service Region: 49,925 All other counties: 47,473

48.74% of
growth has
occurred
throughout the
rest of the state

Utah State Office of Education Fall Enrollment Reports, October 1, 2016
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Our Greatest Challenges: Growth Uvu
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UVU Growth History & Projections

22,000

15.000_1

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

*University Status



UTAH VALLEY

What’'s at Stake? HAVAR
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Tax Funds Portion of Education & General Revenue

559, 54% 54%
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Tax Funds Per Student Comparisan Uvu
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2015-2016
»8.000 $7,427
$7,043
S$7,000
o $5,861
S$5,180 S5,147 $5,072
< 000 $4,768
$4,314

S4,000
S3,000
$2,000
S1,000

SO

Uu USuU Snow SLCC DSU WSU SUU Uuvu

Source: USHE 2017 Data Book
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Our Greatest Challenges: Growth uvu
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New Student Growth: $| Million

» Funding will support additional faculty,
advisors, and instructional support
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Our Greatest Challenges: Meeting Industry Need Uvu
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Market Demand Programs: $2.4 Million

» Tax fund support for higher cost, high demand

programs

» Computer Science, Cybersecurity, Healthcare,
Advanced Manufacturing, etc.

»Specialized faculty

»Lower student to faculty ratio
»Specialized Labs

»Demand on IT Infrastructure
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Our Greatest Challenges: Improving Completion Uuvu
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Performance Funding: $1.4 Million
(One-time monies)

Graduation Rate Within 150% of Program Time

» Student Success

» Retention and completion 30%

» Advisement technology,and  ** - = > -
infrastructure " 175
» Completion scholarships .
» Expand peer-to-peer
tutoring for STEM programs

2006 2007 2008 2009

®m Overall mBachelor's Seeking



November 18: An Historic Day
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“...one of the most spectacular stained glass
windows made in the past century...”

o
£

theguardian

Gigantic $3m stained glass window charts
history of knowledge

Tom Holdman's ambitious artwork features thousands of buildings and famous figures
from Sir Isaac Newton to Mr Bean

THEGUARDIAN.COM | BY MAEV KENNEDY



Roots of Knowledge Press uvy

& STYLE

||Ium|nated: The :
evolution of

Knowledge told
through 60,000 .’
pieces of glass /%

“spectacular,” “msplred » “excellence,”

“msplratlonal ” “wonder,” “tour de force”
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Questions!



THANK YOU!
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