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Medical $11M/4.1% & Dental -$.4M/-3% LTD

» Medical: Maintains current plan design with resulting plan relativities and employer cost
share from the Legislature's historical directives, notwithstanding statutory requirement of

actuarial equivalence. Assumes 6.5% (6% medical, 8.7% RXx) projected trend.
» Dental: Decrease is due to $.60 PMPM reduction in administrative fee
» LTD: Decrease from .60% to .50% starting March 1, 2018
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*Reserve refund of $20.9 M (27 days) in 14/15
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