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BTECH FY18, FY17, FY16, FY15, FY14 Automated Manufacturing Expanded
BTECH FY18, FY17, FY16, FY15, FY14 Controls Engineering Technology Expanded
BTECH FY18, FY17, FY16, FY15, FY14 Electronics Engineering Technology Expanded

BTECH FY14, FY15 Nursing Expanded Yes Yes 48 48 48 98 87 100

Appropriations for Bridgerland were used to bring the existing Nursing Program into compliance with 
new NLNAC and State Board of Nursing accreditation requirements, but were not designed to add 
capacity. With some of the appropriation increase,  Bridgerland also expanded it's relationship with 
WSU to add the WSU RN program at Bridgerland, and expanded that capacity from 16 to 24 to 48 over 
the five years being analyzed. The extremely valuable partnership with WSU for PN to RN results in 
some additional costs at Bridgerland, but the student head counts are reported by WSU.

BTECH FY18, FY15
Health Science, including Medical 
Assisting and Pharmacy Tech Expanded Yes Yes 1578 1596 1694 85 78 n/a

Added one faculty member to meet the ASHP Accreditation Standards for Pharmacy Tech program. In 
addition, we expanded medical assisting with hourly staff which resulted in a 38.6% increase in student 
teacher contact hours.

BTECH FY14 Nursing Assistant  (re‐opened at BrighamExpanded Yes Yes 0 20 52
Expanded the Nursing Assistant program to the Brigham Campus, primarily for high school students to 
serve both Box Elder and Bear River School High Schools. 

BTECH FY16, FY15, FY14 Machining Technology Program Expanded Yes Not Yet 11 25 16 76 100 n/a

Expanded the Machining Technology Program to operate into the evening using hourly part‐time and 
hourly full‐time employees. Also added new mills and lathes's to reduce bottlenecks. While some 
improvement has occurred, using hourly part‐time instructors for the evening program expansion has 
not been as successful yet as it should be. We end up having too much turnover with instructors to 
have a consistent enrollment of students and to promote completion of the full certificate.

BTECH FY17, FY16, FY15 Information Technology Expanded Yes Yes 155 181 183 66 91 n/a

We have restarted or rebooted the Information Technology Program three times in five years because 
our Department Head keeps being hired away for a lot more money. We think we have finally hired a 
longer term solution. In addition, we have been successful in hiring hourly, full‐time employees to work 
as lab‐technicians. The best infusion of appropriations occurred for the FY17‐18 fiscal year so 
outcome/performance data is only available on a year‐to‐date basis. However, year‐to‐date 
performance compared to the previous fiscal year is looking very good.

BTECH FY17 Web and Mobile Development Expanded Yes Yes 55 67 82 68 95 n/a

Similar to Information Technology described above, we have re‐booted our Web and Mobile 
Development Program twice in the last five years because our department head has been poached 
away for more money. Substantially more money. We have utilized legislative appropriations to hire a 
new department head at a higher rate of pay, along with  adding another hourly part‐time employee as 
a lab‐technician.

BTECH FY18, FY15 Welding Technology Expanded Yes Yes 290 290 303 64 78 n/a

We are in the process of adding capacity because we are still forced to limit enrollment of secondary 
students in this program. This expansion effort will take more than this first year because of facility 
improvements that are in progress this year. 

BTECH FY16, FY15 Diesel Expanded Yes Yes 77 95 100 80 83 n/a
With funding received over a two year period of time, we have hired an additional diesel instructor to 
cultivate the pipeline of secondary students into the diesel program. 

BTECH FY15 Auto Collision Expanded Yes Not yet 83 95 87 100 100 n/a

With a relatively small amount of funding, the Auto Collision Program added a very specific continuing 
occupational education course, Wrecker Driver Certification, in response to requests from the Auto 
Collision Advisory Committee. 

BTECH FY15 Animal Sciences Expanded Yes Yes 101 119 122 86 86 n/a

Utilizing a very small amount of Legislative Appropriations. (less than $10,000), the Animal Sciences 
program was expanded to accommodate the surge of secondary students by adding a very part‐time 
lab‐technician instructor.

These three programs are all part of Bridgerland's efforts to convert an outdated industrial 
maintenance program to new state‐of‐the‐art Automated Manufacturing Programs. From the 
beginning, the plan was to implement improvements to these programs over a five to seven year Yes Yes 285 771 839 88 98 n/a
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BTECH FY15 Apprenticeship Expanded Yes Yes 163 196 347 65 100 n/a

As the economy recovered, expansion of the apprenticeship program with electrician and plumbing 
specializations, was necessary to accommodate the new enrollment demand. A relatively small amount 
of legislative funding was used to hire additional hourly part‐time instructors. 

Davis Tech 2014 Health Information Technology  New Yes Yes 93 101 117 75% 76% NA Added faculty and increased supplies to  meet employer demand.
Davis Tech 2014 Automation Technology Expanded Yes Yes 197 251 124 64% 100% NA Added faculty and supplies to meet employer demand.  Enrollment in 2015 finished out at 61,059, 

2017 showed a decrease in enrollment due to changes in the HAFB Pathways program.  HAFB Pathways 
enrollment should resume in 2018 along with added enrollment from new partners.

Davis Tech 2014 Business Technology (Business 
Administrative Support)

Expanded Yes Yes 241 106 65 68% 95% NA Added faculty to increase enrollment capacity in the program and in  support courses offered in the 
program. Enrollment increased in the year following receipt of expansion funds but has steadily 
declined.  Program provides significant support to other Davis Tech programs.

Davis Tech 2014 Composite Materials Technology Expanded Yes Yes 181 79 200 65% 74% NA Added faculty (Partial Year) to increase student capacity and meet employer demand.
Davis Tech 2014 Medical Assisting Expanded Yes Yes 34 91 113 64% 88% NA Added adjunct faculty to increase enrollment capacity to better meet  employer demand.
Davis Tech 2014 Practical Nurse Expanded Yes Yes 118 148 156 98% 100% NA Added additional faculty (partial year), increasing cohorts offered to meet increased employer demand.

Davis Tech 2014 Web and Media Design (Digital Media 
Design)

Expanded Yes Yes 158 187 219 80% 88% NA Added faculty in response to increased enrollment to better meet employer demand.

Davis Tech 2015 Composite Materials Technology Expanded Yes Yes 166 330 200 65% 74% NA Added faculty (Partial Year) to increase student capacity and meet employer demand.
Davis Tech 2015 Diesel/Heavy Duty Technology Expanded Yes Yes 180 189 166 84% 98% NA Added faculty to increase enrollment capacity.  Enrollment increased in the year following receipt of 

expansion funds but has leveled out.  Enrollment numbers continue to support increase in faculty.

Davis Tech 2015 Plastic Injection Molding New Yes No 0 51 22 86% 92% NA Added excellent faculty, major marketing campaign to reach enrollment goals. Significant industry 
demand. Faculty has qualifications and will take on additional responsibility in teaching robotics with 
Automation Technology.

Davis Tech 2015 Practical Nurse Expanded Yes Yes 135 148 156 98% 100% 100% Added additional faculty (partial year), increasing cohorts offered to meet increased employer demand.

Davis Tech 2016 Composite Materials Technology Expanded Yes Yes 330 240 200 65% 74% NA Added faculty and supplies to increase student capacity and meet employer demand. Enrollment 
increased in the year following receipt of expansion funds but has leveled out.

Davis Tech 2016 Cybersecurity Expanded Yes Yes 267 297 324 60% 80 NA Added faculty and supplies to meet the needs of increasing enrollment and employer demand.  Name 
changed for Information Technology.

Davis Tech 2016 Industrial Robotics Repair Technician 
(Included in Automation Technology)

New Yes Yes 251 196 124 64% 100% NA Added faculty and supplies to meet employer demand; training was integrated into COE approved 
Automation Technology program.  Hours reported are from the full program. Enrollment increased in 
the year following receipt of expansion funds but has leveled out.

Davis Tech 2016 UAV/UAS Maintenance Technician 
(Included in Automation Technology)

New Yes Yes 251 196 124 64% 100% NA Added faculty and supplies to meet employer demand; training was integrated into COE approved 
Automation Technology program.  Hours reported are from the full program. Enrollment increased in 
the year following receipt of expansion funds but has leveled out.

Davis Tech 2016 Welding Technology Expanded Yes Yes 316 323 297 78% 72% NA Added faculty and supplies to increase enrollment capacity and meet employer demand.
Davis Tech 2017 Additive Manufacturing/3D Printing 

(Included in CNC Machining)
New Yes Yes 144 120 120 68% 93% NA Added hourly faculty and supplies to meet employer demand; training was integrated into existing 

approved programs.  Hours reported are from the full program. Enrollment increased in the year 
following receipt of expansion funds but has leveled out.

Davis Tech 2017 Aerospace Technician (Included in 
Composite Materials Technology)

Expanded Yes Yes 240 200 200 65% 74% NA Added hourly faculty and supplies to increase enrollment capacity and meet employer demand.  
Training was integrated into existing approved programs.  Hours reported are from the full program.

Davis Tech 2017 Cybersecurity/Software Development Expanded Yes Yes 297 324 324 60% 80% NA Added faculty to meet the needs of increasing enrollment and split one program into two to meet 
employer demand.

Davis Tech 2017 Welding Technology Expanded Yes Yes 323 297 297 78% 72% NA Added hourly faculty and supplies to increase enrollment capacity and meet employer demand. 
Enrollment increased in the year following receipt of expansion funds but has leveled out.

Davis Tech 2018 Pharmacy Technician Expanded Yes Yes 128 128 95% 100% 100% Added faculty to increase enrollment capacity and meet employer demand. Will see increase in hours 
in FY18 in response to this change.

Davis Tech 2018 Robotics New Yes Yes 0 NA NA NA NA Added faculty and supplies to meet employer demand; training was integrated into COE approved 
Automation Technology program.  We are in the process of implementing Robotics training and 
anticipate an increase in enrollment during the next fiscal year.

Davis Tech 2018 Software Development New Yes Yes 0 NA NA NA NA Added faculty to meet the needs of increasing enrollment and employer demand.
Davis Tech 2018 Welding Technology Expanded Yes Yes 297 297 78% 72% NA Added faculty to increase enrollment capacity and meet employer demand.

Dixie Tech 2014 Advanced Emergency Medical Technician New Yes Yes n/a 15 100% 87% n/a Hired 1 full time instructor and 1 adjunct instructor to teach in Advanced EMT and EMT
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Dixie Tech 2014 CNC Machining New Yes Yes n/a 27 100% 100% n/a Hired 1 full time instructor and 1 part time lab assistant
Dixie Tech 2014 Electrical Apprenticeship New Yes Yes n/a 111 81% 100% n/a Hired adjunct instructors to teach evening courses
Dixie Tech 2014 Emergency Medical Technician New Yes Yes n/a 37 100% 81% n/a Hired 1 full time instructor and 1 adjunct instructor to teach in Advanced EMT and EMT
Dixie Tech 2014 Healthcare Coding Technician New Yes Yes n/a 27 91% 75% n/a Hired 1 adjunct instructor to teach evening courses
Dixie Tech 2014 HVACR Technician New Yes Yes n/a 26 90% 100% n/a Hired adjunct instructors to teach evening courses
Dixie Tech 2014 Industrial Automation Technician New Yes Yes n/a 27 88% 100% n/a Utilized internal efficiencies to run program without having to hire additional staff
Dixie Tech 2014 Information Technology New Yes Yes n/a 42 79% 100% n/a Hire 1 full time instructor who also held some responsibility over campus IT
Dixie Tech 2014 Lean Six Sigma Black Belt New No No n/a n/a n/a n/a n/a Hired adjunct instructors to teach courses
Dixie Tech 2014 Lean Six Sigma Green Belt New No No n/a n/a n/a n/a n/a Hired adjunct instructors to teach courses

Dixie Tech 2014 Nursing Assistant New Yes Yes n/a 89 100% 96% n/a
Utilized internal efficiencies and had the Director of Medical Programs instruct and hired 1 adjunct 
instructor to help with clinical pass offs

Dixie Tech 2014 Phlebotomy Technician New Yes No n/a 2
no graduates 

in 2017
no graduates 

in 2017
no graduates 

in 2017 Hired adjunct instructors to teach courses
Dixie Tech 2014 Quality Control Technician New No No n/a n/a n/a n/a n/a Hired adjunct instructors to teach courses
Dixie Tech 2015 Commercial Drivers License New Yes Yes n/a 17 100% 100% 100% Hired 1 full time instructor
Dixie Tech 2015 Electrical Apprenticeship Expanded Yes Yes 18 30 111 81% 100% 100% Hired additional adjunct instructors
Dixie Tech 2015 Nursing Assistant Expanded Yes Yes 20 50 89 100% 96% n/a Created 2 new cohorts of AM STEM and increased capacity in other classes
Dixie Tech 2015 Plumbing Apprenticeship New Yes Yes n/a 80 100% 100% n/a Hired adjunct instructors to teach evening courses
Dixie Tech 2016 Digital Media Design New Yes Yes n/a 29 75% 100% n/a Hired 1 full time instructor
Dixie Tech 2016 Paramedic New Pending Pending n/a 18 n/a n/a n/a n/a Hired part time coordinator to work through state and national accreditation process. 
Dixie Tech 2016 Medication Aide New Yes Yes n/a 7 100% 100% n/a Hired adjunct instructors to teach courses

2017 Nursing Assistant Expanded Yes Yes 70 85 89 100% 96% n/a Hired additional adjunct instructors
Dixie Tech 2017 Electrical Apprenticeship Expanded Yes Yes 40 60 111 81% 100% n/a Hired additional adjunct instructors
Dixie Tech 2017 Information Technology Expanded Yes Yes 24 35 42 79% 100% n/a Hired additional adjunct instructor to open evening courses

2017 Pharmacy Technician Expanded Yes Yes 46 56 57 87%% 100%% 100% Hired 1 additional full time instructor
Dixie Tech 2017 Plumbing Apprenticeship Expanded Yes Yes 28 45 80 100% 100% n/a Hired additional adjunct instructors
Dixie Tech 2018 Automotive Technician New Yes Pending n/a 12 n/a n/a n/a n/a Hired 1 instructor. Program at capacity, classes start February 12th
Dixie Tech 2018 CNC Machining Expanded Yes Yes 23 35 27 100% 100% n/a Hired additional adjunct instructor to open evening courses
Dixie Tech 2018 Collision Repair New Yes Pending n/a 12 n/a n/a n/a n/a Hired full time instructor, program in development
Dixie Tech 2018 Culinary Arts New Yes Pending n/a 12 n/a n/a n/a n/a Hired full time instructor, program in development
Dixie Tech 2018 Digital Media Design Expanded Yes Yes 13 24 29 75% 100% n Utilized SWI Grant to hire additional adjunct instructors
Dixie Tech 2018 Welding New Yes Pending n/a 12 n/a n/a n/a n/a Hired full time instructor, program in development

Mountainland 2018 Mobile App Development New Yes Yes ‐‐ 48 ‐‐ ‐‐ ‐‐ ‐‐ New program implemented in FY2018
Mountainland 2018 Surgical Technology Program Expanded Yes Yes 38 48 38 76 100 100 Expanded to finish 2nd cohort
Mountainland 2018 Central Sterile Processing New Yes n/a ‐‐ 24 ‐‐ ‐‐ ‐‐ ‐‐ First cohort starts in January of 2018
Mountainland 2018 Advanced Manufacturing New Yes n/a ‐‐ 24 ‐‐ ‐‐ ‐‐ ‐‐ First cohort starts in January of 2018
Mountainland 2018 Diesel Technology Expanded Yes Yes 51 60 51 100 73 n/a Expanded to an evening offering.

Mountainland 2017 Web Development   Expanded Yes Yes 46 48 67 74 83 n/a
Web Programming was expanded to an additional cohort as the Xactware partnership continued to 
grow and include additional employers.

Mountainland 2017 Surgical Technology Program Expanded Yes Yes 18 24 38 76 100 100 Program was expanded in its second year to an additional cohort of students.
Mountainland 2017 Medical Office Administration Expanded Yes Yes 24 48 14 100 80 n/a Program was expanded to the Spanish Fork Campus
Mountainland 2017 Information Technology Programs Expanded Yes Yes 148 172 163 73 73 n/a Expanded IT Offerings to Wasatch County using technology
Mountainland 2017 Structural Fitting Program  New Yes Not Yet ‐‐ 20 5 100 100 n/a Started Structural Fitting Program.  Enrollment isn't up to anticipated enrollment levels yet.

Mountainland 2016 Web Development (Xactware PartnershiNew Yes Yes 13 36 67 74 83 n/a Web Programming was started in partnership with Xactware
Mountainland 2016 Information Technology Program  Expanded Yes Yes 154 172 163 73 73 n/a IT Programs were expanded to Orem campus
Mountainland 2016 CNC Machining Program New Yes Yes 7 40 12 ‐‐ ‐‐ ‐‐ CNC Machining Program was created.
Mountainland 2016 Surgical Technology Program New Yes Yes ‐‐ 12 38 76 100 100 Started the Surgical Technology Program
Mountainland 2016 Digital Media Program Expanded Yes No  63 72 88 71 73 n/a Program was expanded.

Mountainland 2015 Web Development   New Yes Yes ‐‐ 15 67 74 83 n/a
This was the 1st year that the Web Development was attempted.  This program was changed to the 
Xactware partnership the following year.

Mountainland 2015 Dental Assistant Expanded Yes Yes 270 295 257 89 91 n/a This program was expanded into the evenings.
Mountainland 2015 Digital Media Program Expanded Yes Yes 20 40 88 71 73 n/a Expanded to SF and evenings.
Mountainland 2015 Machining Program Expanded Yes No  5 40 59 ‐‐ ‐‐ ‐‐ Expanded to evenings.
Mountainland 2015 Medical Billing and Coding Expanded Yes No  29 36 47 93 92 n/a Expanded to evenings.
Mountainland 2015 Culinary Arts Expanded No No  121 120 123 96 88 n/a Expanded to evenings, enrollment never reached expectations and was closed.
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Mountainland 2015 Business Technology Expanded No No  100 120 2 ‐‐ ‐‐ ‐‐ Program was later closed.

Mountainland 2014 Plumbing Apprenticeship Expanded Yes Yes 64 72 168 100 n/a n/a
Mountainland 2014 Electrical Apprenticeship  Expanded Yes Yes 100 120 304 96 n/a n/a
Mountainland 2014 Welding  Expanded Yes Yes 188 150 301 81 91 0
Mountainland 2014 Practical Nursing  Expanded Yes Yes 71 72 72 94 86 100
Mountainland 2014 Pharmacy Technician  Expanded Yes Yes 191 210 185 74 95 98

OWTC FY14 Industrial Automation Maintenance Expanded Yes Yes 209 259 168 90% 99% N/A Added industrial automation instructor to meet employer demand
OWTC FY14 Software Development New Yes Yes 0 50 200 32% 83% N/A Hired new faculty initiated new software development program
OWTC FY14 Non‐Destructive Inspection New Yes Yes 0 50 97 78% 87% N/A Hired new faculty initiated new non‐destructive inspection program
OWTC FY15 Automotive  New Yes Yes 0 50 150 71% 97% N/A Hired new faculty and established new automotive program
OWTC FY17 Practical Nursing Expanded Yes Yes 40 48 70 81% 100% 100% Expanded PN to two cohorts per year
OWTC FY17 Composites Expanded Yes Yes 166 220 266 61% 89% N/A Implemented UAP composites program at Ben Lomond High School
OWTC FY18 Pharmacy Technician Expanded Yes Ongoing 79 100 81 58% 95% 100% Expanded program for day and evening delivery
OWTC FY18 Industrial Automation Maintenance Expanded Yes Ongoing 177 200 168 90% 99% N/A Hired dedicated faculty for controls operation and PLC instruction
OWTC FY18 Composites  Expanded Yes Ongoing 236 275 266 61% 89% N/A Added faculty to expand composites pathways ‐ support new facility
OWTC FY18 Non‐Destructive Inspection  Expanded Yes Ongoing 69 85 97 78% 87% N/A Added faculty to expand NDI ‐ support new facility

Southwest Tech 2013 Business Technology Expansion Expanded Yes Yes 68 * 400 n/a n/a n/a

Multiple Sections of programs expanded. Figures represent entire department .  Previous 
Administration, no projections provided. Business Programs have been redesigned and were "new" 
programs in FY17.  No completion or placement rates were reported to COE.

Southwest Tech 2014 Health Science Expansion Expanded Yes Yes 518 * 740 92 84 100%

Multiple Sections of programs expanded. Figures represent entire department.  Previous 
Administration, no projections provided.  Completion, placement, and licensure rates are an average  
of Advance EMT, Basic EMT, Nursing Assistant, Phlebotomy, and Medical Clinical Assistant. 

Southwest Tech 2014 Student  Success Course New Yes Yes 0 145 n/a n/a n/a  Impacts all programs over 600 hours
Southwest Tech 2014 Industrial Maintenance and Automation New Yes Yes 0 12 20 89 80 n/a 

Southwest Tech 2015 Manufacturing/Aircraft Assembly New Yes Yes 0 * 21 n/a n/a n/a 

*MSC Aerospace Driven. Adult enrollment based on hiring trends.  Aircraft Assembler was a "new" 
program in FY17, and as such, we did not report completion numbers to COE.  This program is an 
upgrade program, so no placement numbers are reported to COE.

Southwest Tech 2016 Culinary Arts New Yes Yes 0 24 26 91 70 n/a 

Southwest Tech 2017 Computer Science Expansion Expanded Yes No 44 74 61 52 100 n/a 

Program has been rebooted two times in the last three years due to turnover and OAC 
recommendations. We seem to have found a long term solution and expect to see growth in the near 
future.  The completion and placement numbers are an average of Information Technology, Computer 
Programming, and Web Development.  

Southwest Tech 2017 & 2018 Practical Nursing New Starts FY 19 TBD 0 16 TBD n/a n/a n/a  ACEN approval pending
Southwest Tech 2018 Distance Ed./Curriculum Specialist New Starts FY 19 TBD 0 50 TBD n/a n/a n/a  4 of 5 programs will begin in Fall 2018, 1 computer science pilot running

Tooele  2018 Software Development New Yes N/A 0 20 N/A N/A N/A N/A In development, pending program approval.
Tooele  2018 Electrical Apprentice New Yes Yes 0 10 6 N/A N/A N/A First cohort started January 2018.
Tooele  2018 CDL Expanded Yes No 30 42 20 95% 89% 100% Increased available times for training, we are marketing the open hours. 
Tooele  2017 Practical Nurse New Yes Yes 0 12 11 80% 100% 100%
Tooele  2016 CDL Expanded Yes Yes 9 30 17 95% 89% 100%
Tooele  2016 Certified Nurse Assistant Expanded Yes No 46 55 14 100% 92% 100% Cancelled one cohort due to faculty turnover. ‐ enrollment down
Tooele  2016 Cosmetology/Barbering Expanded Yes Yes 81 90 57 50% 89% 100% Restructured O/E to D/E enrollment periods & entrance requirements
Tooele  2015 Learning Development New Yes Yes 0 40 64 N/A N/A N/A
Tooele  2015 Diesel Technology Expanded Yes Yes 23 35 42 69% 100% N/A
Tooele  2015 Industrial Maintenance Expanded Yes Yes 23 35 53 83% 100% N/A
Tooele  2015 Information Technology Expanded Yes Yes 36 45 80 63% 98% N/A

UB Tech FY 14 Well Control Certificate New Yes Yes FY13 ‐ 0 50 FY17 ‐ 57 100% 100% N/A Funding applied to new programs.
UB Tech FY 14 Safety School Certificate New No No FY13 ‐ 0 20 FY17 ‐ 0 N/A Funding applied to new programs.
UB Tech FY 14 Pipeline Instrumentation & Automation New Yes Yes FY13 ‐ 0 20 FY17‐ 28 63% 92% N/A Funding applied to new programs.
UB Tech FY 15 Adult Auto Technician  New Yes Yes FY14 ‐ 0 15 FY17 ‐ 42 69% 78% N/A Funding applied to new programs.
UB Tech FY 15 Civil Technology Certificate New Yes Yes FY14 ‐ 0 31 FY17 ‐ 42 N/A Funding applied to new programs.

UB Tech FY 15 Nursing Expanded Yes Yes FY14 ‐ 24 24 FY17 ‐ 23 96% 100% 100%
Additional funding applied to instructor salaries to increase retention and reduce turnover in the staff. 
Increased program stability.

UB Tech FY 16 Culinary Arts New Yes Yes FY15‐0 35 FY17 ‐ 34 60% 100% N/A New program for FY 16.

Program Closed

No Graduates
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UB Tech FY 17 Allied Health Expanded Yes Yes FY16 ‐ 389 400 FY17 ‐ 430 77% 80% 82%
Additional adjunct instructors were hired to increase the quality of instruction. Has been a high area of 
enrollment growth. 

UB Tech FY 17 Police Officer Standards Training New Yes Yes FY16 ‐ 12 20 FY17 ‐ 25 96% 98% N/A New program started during previous year with one time partnership contributions. 
UB Tech FY 17 Building Trades Vernal Campus New Yes Yes FY16 ‐ 138  150 FY17 ‐ 191 100% 100% N/A Funding applied to replace local one‐time funding source

UB Tech FY 18 Welding Expansion Expanded Yes TBD FY17 ‐ 437 475 FY17 ‐ 437 67% 79% N/A
Instructional FTE hired on each campus in order to improve the quality of welding education for 
increased quantity of students.

UB Tech FY 18 Auto Expansion Expanded Yes TBD FY17 ‐ 221 250 FY17 ‐ 221 69% 78% N/A Instructional FTE hired to provide day  program for adult students.


