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Strategic Workforce Investment Grant Proposal 

Applicant Names:     Utah State University 

Bridgerland Technical College (BTECH) 

Primary Contact Persons:   Kristy Bloxham (kristy.bloxham@usu.edu) 
      Mason Lefler (mlefler@btech.edu) 

 
Applicant Type:     Statewide Partnership 

Project Title:      Core IT Statewide Stackable Credential Pathway  

Funding Level Requested:   $370,000 

Project Summary: USU, Bridgerland Technical College, Davis Technical College, Mountainland 
Technical College, and Ogden-Weber Technical College propose a stackable credential pathway 
to serve statewide information technology industry workforce needs.  

Strategic Industry Cluster: Software Development and Information Technology (eg., Software 
Publishing, Computer Systems Design, Media Design, Data Analysis, User Interface Design, 
Computer Programming) 

Targeted Occupations: Software Publishing, Computer Systems Design, Online Training and 
Development, Software Development, User Experience Design, Project Management, Data 
Analysis 

Key Industry Partners: Bottega Code School, Elearning Brothers, Atomic Jolt, Rent Dynamics, 
Discover, Conservice, Notis, Fusionware, Degreed, eDraw, MyTechHigh, Neighbor Storage, Girls 
in Tech, Kelcom, CodeFund, UK2 Group, Xactware 

Counties to be Served: Box Elder, Cache, Rich, Weber, Morgan, Davis, Utah 

Projected Outcomes:  
● Expand entry-level IT workforce pipeline 
● Hire additional instructors to aid in increasing the number of students served in the 

program 
● Create and connect a statewide stackable credential pathway from entry-level to 

advanced-level IT jobs 
● Vertically align curriculum from tech colleges to USU to Core IT job skills 
● Provide Core IT employers with additional and better-trained employees to fill the 

growing job gap in the IT sector  
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Core IT Statewide Stackable Credential Pathway 

Problems and Proposed Solutions 

Utah boasts one of the strongest economies in the nation, with unemployment at 3.2%. Utah 
has ranked at the top of Forbes’ “Best States for Business” for several years. Especially with 
respect to Utah’s burgeoning information technology (IT) sector (Forbes, 2018), Utah’s “Silicon 
Slopes” is garnering national interest (Forbes, 2018). However, there are “clouds on the 
horizon” (Utah Business, 2017). The combination of Utah’s growth and low unemployment has 
led to a scarcity of highly-skilled IT workers. In some cases, this IT skills gap has forced 
companies to expand outside of Utah. For example, Qualtrics CEO, Ryan Smith, explained 
publicly that Qualtrics opened a second headquarter in Seattle, and not Utah, due to a lack of 
applicants for the company’s job openings (Utah Business, 2017). Utah’s continued growth in IT 
will stagnate unless these gaps in the IT workforce are resolved. 

In 2018, Utah’s Department of Workforce Services (DWS) released a report titled “A Labor 
Study of Software Publishing & Computer Systems Design.” The DWS report reveals that 
software publishing and computer systems design are the fastest growing (see Table 1) and the 
highest-paying jobs, on average, in Utah’s economy (see Table 2).  They refer to these software 
publishing and computer design jobs in Utah’s IT sector as “Core IT.” However, Utah is not 
producing enough qualified employees for these high-demand and high-paying jobs.  

Table 1. Projected Growth Rate and Annual Job Opening by Job Title 

Job Percentile Increase 
 (2016-2026) 

 Utah USA 

Training and Development Specialists (13.1151) +37% +12% 

Computer User Support Specialists (15.1151) +40% +11% 

Computer Programmers (15.1131) +19% -7% 

Software Developers, Applications (15.1132) +71%  +31% 

Software Developers, Systems Software 
(15.1133) 

+46% +11% 

Web Developers (15.1134) +42% +15% 
Note: Data from (U. S. Department of Labor, Employment, and Training Administration, 2018) & (Utah’s DWS, 2018) 
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Table 2. Jobs, Median Annual Salaries, Salary Ranges, and Required Certifications 

Job Median Annual 
Salary 

Utah Salary Range Required Years 
of Education 

  Utah USA Low 10% High 10%  

Training and Development 
Specialists (13.1151) $49,830 $60,360 $32,450 $87,830 Bachelor’s 

Degree 

Computer User Support 
Specialists (15.1151) $46,740 $50,210 $27,980 $78,930 Bachelor’s 

Degree 

Computer Programmers 
(15.1131) (15.1131) $77,570 $82,240 $47,270 $120,630 Bachelor’s 

Degree 

Software Developers, 
Applications (15.1132) $94,320 $101,790 $53,970 $141,830 Bachelor’s 

Degree 

Software Developers, 
Systems Software (15.1133) $101,130 $107,600 $59,120 $159,730 Bachelor’s 

Degree 

Web Developers (15.1134) 
$62,130 $67,990 $31,720 $102,010 Bachelor’s 

Degree 

Note: Data from (U. S. Department of Labor, Employment, and Training Administration, 2018) & (Utah’s DWS, 2018) 

This scarcity of Core IT workers will stymie this sector’s progress until Utah closes the gap 
between employer demand and the training of highly-skilled workers by the state’s educational 
institutions. The workforce supply issue in Utah’s IT sector can be broken down into two major 
issues: 

● First, there is an insufficient pipeline of entry-level information technology workers. 
● Second, the educational pipeline is disconnected; entry-level workers have no 

educational pathway to the higher-paying/higher-skilled vacancies.  

This grant seeks to resolve both of these workforce supply issues by: 1) enlarging the entry-level 
pipeline of IT workers and 2) creating an educational pathway for upward mobility from entry-
level to advanced-level IT jobs. 

Insufficient Pipeline 

Problem: Currently, Utah is producing too few IT specialists (See Table 3). For example, across 
the six specific Core IT jobs addressed by this grant, there are currently 5,863 openings in Utah, 
but the educational system has produced only 1,724 grads to fill those jobs (See Table 3). This 
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deficit of IT skills is currently strangulating economic progress. Utah has made several recent 
initiatives (Code to Success, STEM IT) to increase its pipeline of IT workers, but Utah is still 
under-producing 4,139 workers per year (see Table 3). While these initiatives have begun to 
close the IT workforce gap, they are clearly not enough.  
Table 3. Projected Growth Rate and Annual Job Opening by Job Title 

Job Projected Annual Job 
Openings (2016-2026) 

Current 
Openings 

Current 
Grads 

Current 
Deficit 

Training and Development 
Specialists (13.1151) 

700 379  
 
 
 
 
 
 
 

 1,724 

 
 
 
 
 
 
 
 

4,139 

Computer User Support Specialists 
(15.1151) 

1,110 1,848 

Computer Programmers (15.1131) 
380 344 

Software Developers, Applications 
(15.1132) 

1,550 2,166 

Software Developers, Systems 
Software (15.1133) 

520 280 

Web Developers (15.1134) 270 846 

Average/Total 4,530 5,863 1,724 4,139 

  
After closer research, we have found the following issues heavily contribute to Utah’s shortage 
of Core IT workers: a) too few students are looking in the direction of IT, and b) tech college 
curriculum does not include all Core IT job skills. 

Many of Utah’s initiatives have only focused on coding, but Utah must also teach other IT skills 
to fill the IT skills gap. Table 2 shows that the skills gap for coding professions has closed 
nationally (-7% growth), and that, in Utah, the coding profession is projected to grow less than 
the other listed IT professions. While Utah still needs more coders, Table 2 data illustrates that 
there are other job skills beyond coding that educators and policy makers need to focus on. 

Alternate IT skills—such as human-centered design, graphic interface design, agile project 
management, technical writing, technical literacy, and data analysis—are all needed to support 
software publishing and computer systems design jobs. For example, the steps of the software 
development process (and, thus, examples of respective alternate IT skills) are generally as 
follows: 1) human-centered research, 2) design mockup and testing, 3) development/coding, 4) 

DocuSign Envelope ID: 19193DC9-284B-4919-B21D-A2BADE3BEF66



 

USU and BTech Core IT Stackable Credential Pathway SWI Proposal 
 

5 

testing and evaluation, and 5) training and development (see Figures 1 & 2). Utah’s continued 
success as a tech leader is contingent upon creating an educational pathway for the 
development of these alternate skills. 

 
Figure 1. Stages of the Software Development Process 
 

 
Figure 2. Other Needed Jobs Required in the Software Development Process 

Proposed solution: Figure 2 exhibits some of the jobs integral to each stage of the software 
development process. Every tech college in the state has an established IT program. However, 
students in certain certificate programs (such as Media Design, Web & Mobile, and even 
Business Technology) could begin to move towards IT if they knew that their interests aligned 
with these alternate Core IT skills. Utah can increase the pipeline of entry-level workers by 
appealing to these students who may be interested in software development jobs that go 
beyond just coding. This grant will enlarge the entry-level IT workforce pipeline by better 
aligning these other certificate programs to the skills requested by IT companies in Utah. 

This will be accomplished by developing and embedding alternate Core IT job profiles into the 
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aforementioned certificate programs beyond IT. Furthermore, the participating educational 
institutions will vertically align their curriculum. This means that a student would begin learning 
about Core IT competencies during STEM-IT, Code to Success, or Utah’s Rural Online Initiative 
(ROI) and build upon that knowledge throughout their related tech college curriculum and even 
into their USU experience. 

These efforts will provide a non-duplicative progression of courses; thus, reducing the 
redundancy and inefficiencies that arise naturally through disconnected educational 
institutions. Students will move more efficiently from credential to credential (as well as in 
expertise). Additionally, it will also reduce the workload of teachers at every educational level, 
since they will build content together. The power of collaboration must not be overlooked; due 
to the IT sector’s constant state of innovation, curriculum development is never complete. The 
never-ending cycle of curricular redevelopment puts incredible demands upon our IT teachers. 
Without a commitment to continual collaboration, no one teacher will be able to build enough 
curriculum fast enough, let alone ensure that the curriculum is a non-duplicative progression of 
competencies throughout the stackable credential pathway. Continued cooperation and 
collaboration will ensure that each credential level along the pathway stays aligned now and in 
the future. 

Insufficient Pathway 

Problem: In addition to the lack of vertical alignment between curriculum across educational 
institutions, the credentials themselves are not articulated and, in some cases, are nonexistent. 
For example, many educational parties are preparing IT workers in Utah, including Bottega, USU 
Extension, Utah tech colleges, and major universities (among others). However, these 
institutions operate independently from one another. Students who gain competency at one 
level rarely receive credit for their work at the next level of education. For instance, Bottega 
provided 144 hours of Code to Success IT education to over 1000 secondary students from 27 
high schools across the state of Utah in 2017 (Utah Business, 2018). Yet, there has been no 
formalized pathway (i.e., articulation agreement) for students to transfer credit from a Code to 
Success summer camp into the various Utah tech college IT certificate programs. Rather than 
just continuing their education, students are often expected to inefficiently start again from the 
beginning, costing them both unnecessary time and money.   

Not only is the curriculum not vertically aligned, but some of these credentials do not stack to 
an advanced degree, making educational progression for students and employees exceptionally 
difficult. Case in point, recently, an associate of applied sciences pathway has been established 
at USU, which includes a focus area in IT. Students who complete a technical college certificate 
(minimum of 900 hours) can earn 30 USU credits for their certificate towards a General 
Technology Associate of Applied Sciences Degree from USU, but in the past, that is where the 
pathway is terminated. For students interested in IT, there are few pathways into a bachelor’s 
degree at Utah higher education institutions.  

Moreover, Utah must also provide an educational pathway to address the lack of individuals 
with more advanced Core IT skills within our economy. As per the DWS 2018 labor study of 
software publishing and computer systems design, “Nearly half of the Salt Lake/Provo tech 
workforce has been trained to only the certificate, vocational, and associate degree levels; 
levels that establish foundational coding skills. Other notable tech cities employ a labor force 
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with predominantly STEM-focused bachelor’s degrees or higher.” With job advancements 
usually contingent upon advanced degrees, there are many current IT workers who would 
benefit from structured programs that lead to higher degrees (see Table 4). There are 
significant negative implications for current entry level workers who lack a pathway for job 
enhancement and advancement.  
Table 4. Core IT Workers by Educational Attainment – 2016 ACS13 

 SALT LAKE/ 
PROVO 

SAN 
FRANCISCO/ 

SAN JOSE 

RALEIGH AUSTIN SEATTLE NEW 
YORK 

Below Bachelor’s 
Degrees 44% 7% 15% 26% 14% 16% 

Non-STEM Degrees 11% 12% 14% 14% 11% 20% 

STEM Degrees 46% 81% 71% 60% 74% 65% 

Solution: This proposal will create and connect a statewide stackable credential pathway from 
entry-level to advanced-level IT jobs. This will be accomplished by vertically aligning curriculum 
from Code to Success/STEM IT/ROI to Utah tech colleges and then from Utah tech colleges to 
USU. This will ensure that students enter the workforce more quickly and then have 
opportunities for advancement later. Previously-disconnected educational institutions will 
collaborate and stay connected through frequent, ongoing guidance from industry. Currently-
employed, entry-level IT workers will have a pathway to a bachelor’s degree through a 
completely online Technology, Design, and Interaction (TDI) bachelor’s degree that will stack 
onto their previous credentials and will be accessible to them while they work, anywhere in the 
State. The material they learn will focus on the relevant knowledge, skills, and abilities major 
employers have defined as the criteria for advancement. 

In sum, this grant will provide Core IT employers with needed additional entry-level workers as 
well as better-trained employees to fill the growing job gap in the IT sector. 

 
Project Description 

Purpose: USU, Bridgerland Technical College, Davis Technical College, Mountainland Technical 
College, and Ogden-Weber Technical College seek funding to connect existing state initiatives 
(e.g., Code to Success, STEM IT, ROI) to higher educational opportunities (tech certificates, 
bachelor’s, and master's degrees) through a statewide stackable credential pathway.  

Strategies: We will accomplish this purpose by: 1) enlarging the entry-level pipeline of IT 
workers and 2) creating an educational pathway for upward mobility for entry-level IT workers 
into advanced level IT jobs. 
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Objectives: To accomplish our purpose, the project has the following objectives, activities, and 
expected outcomes. (See Table 5) 

Table 5. Objectives, Activities, and Outcomes 

Objectives Activities Outcomes 

Objective 1: Inform non-IT tech 
college certificate programs 
about alternate Core IT jobs. 

1) Identify and create learning 
management system pages that 
highlight Core IT job profiles. 
2) Share and embed profiles 
across multiple tech certificate 
courses. 

-Recruit 20% more students into 
IT jobs from previously 
unaligned certificate programs.  

Objective 2: Vertically align 
curriculum between public and 
private Core IT educational 
institutions from secondary to 
higher education. 

Create a vertical curriculum 
articulation between short-term 
for-profit institutions, public 
state technical colleges, and USU 
BS curriculum 

-Create 4 articulation 
agreements between 
Bottega/Code to Success and 
participating tech colleges. 
-Create 4 articulation 
agreements between tech 
colleges and USU BS degree.  
-Create an articulation 
agreement between USU 
Extension’s Rural Online 
Initiative program and Utah tech 
colleges.  

Objective 3: Expand the capacity 
of students served and content 
created in the certificate 
programs. 

1) Hire a part-time instructor for 
each participating tech college 
to increase enrollment in 
certificate programs. 

-Increase applicable tech college 
certificate completers by 60 per 
year.  
- Guide 60 new entry-level IT 
workers into the 
workforce/year.  

Objective 4: Embed basic skill 
objectives into identified tech 
programs to closely align with 
USU’s online TDI Bachelor’s 
Program. 

1) Identify objectives and 
alignment with tech college 
certificate programs and 
Bachelor’s program. 
2) Create content that will meet 
objectives and share across 
Canvas Commons to all 
participating colleges.  

-Build IT workforce job 
descriptions into 3 new 
programs across 4 tech college 
schools.  
-Embed curriculum concepts for 
alternative Core IT jobs into 3 
programs at 4 different tech 
colleges.   

Objective 5: Establish work-
based learning activities into 
closely aligned IT Core certificate 
programs. 

1) Identify IT corporate partners 
that can supply work-based 
activities. 
2) Create work-based 
assignments within each of the 
certificate programs. 

-Create 4 ongoing work-based 
activities for certificate level 
students. 
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Objective 6: Obtain Utah State 
Board of Regents approval for 
new USU TDI BS program. 

1) Submit R401 for Utah State 
University and Utah State Board 
of Regents approval. 

-Creation of the online TDI BS 
degree at USU by spring 2019 
that will directly prepare 
students for Core IT jobs. 

Objective 7: Expand the capacity 
of students served within the 
online BS program. 

1) Hire two full-time faculty 
members to teach in the new 
online BS program. 

-Increase the number of TDI BS 
students from 40 students per 
year to 80.  

Objective 8: Establish regular 
meetings with our statewide 
advisory board to maintain 
connection to desired skill 
requirements. 

1) Set up regular advisory board 
meetings that can be attended 
at a distance or in person. 

-Conduct two statewide advisory 
board meetings per year for 
ongoing collaboration and 
alignment. 
 

Objective 9: Create, update, or 
revise courses at all levels based 
on advisory board feedback and 
workforce needs. 

1) Using advisory board input, 
develop new courses required 
for the online BS degree. 
2) Pilot all new courses 
beginning Fall of 2019. 
3) Begin program with already-
piloted courses fall of 2020. 

-Create as many online courses 
as needed for the USU TDI BS 
program.  
-Enroll at least 20 students in 
the new TDI BS program starting 
Fall 2020 with the goal of 40 
more in the Fall of 2021 

Objective 10: Establish 
internships and projects for BS 
students from our Utah IT sector 
to give them desired experience 
and network connections. 

1) Identify IT corporate partners 
that can supply work-based 
activities for the online BS TDI 
program. 
2) Create work-based 
assignments within each course. 
3) Establish internships that will 
give students real-world work 
experience. 

-Create at least 1 ongoing work-
based project for each of the 
courses developed for the new 
BS program. Establish 10 new 
internship opportunities for TDI 
students by Fall of 2020. 
 

Objective 11: Leveraging USU 
Extensions Rural Online Initiative 
(ROI), provide a collaborative 
pathway to train rural students 
for Core IT remote positions and 
connect those students with 
remote jobs. 

-Provide information about the 
new online pathway to all 
students currently and 
previously enrolled in the ROI 
certification program. 
-Create an articulation 
agreement that will give college 
credit for the ROI certification 
leading to the bachelor’s 
program in TDI.  
-Provide rural distance students 
with connections for internships 
and jobs once they graduate. 
-Add remote jobs identified by 
the ROI  to our job boards for 
students and alumni. 

-Provide 5 distance internships 
through the ROI rural program 
connections. 
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Activities 
There are two major activities that will guide our work. They are: 1) augmenting the entry-level 
IT workforce pipeline and 2) creating and connecting a statewide stackable credential pathway.  

Augmenting the Pipeline - Promotes Expected Outcomes of Objectives 1, 2, and 3 

Cast a Wider Net: In order to gain the interest of more students in alternate Core IT jobs, 
Bridgerland will build content with USU to highlight the jobs (beyond coding) that are available 
along this stackable credential pipeline. Bridgerland will create a private Canvas Commons 
Consortium where this content can be easily distributed with other participating tech colleges. 
Core IT job profiles will be incorporated into job seeking courses across IT, Business, Web & 
Mobile, Media Design, and other applicable certificate programs. Additionally, USU TDI 
instructors and Bridgerland’s teacher instructor will coordinate professional development 
orientations for tech college instructors across the state. This instruction will include job 
descriptions as well as statistics (ie., wage and job growth projections) for alternate Core IT 
jobs.  

Additionally, four new half-time instructors will be hired at the four participating tech colleges. 
Table 6 illustrates current enrollment, attainment, and placement statistics at the participating 
tech colleges before and after the addition of new half-time instructor positions. Each of the 
participating college and university programs project to have high attainment/completion and 
placement percentages. The additional instructors should increase student enrollment by at 
least an additional 32 students per year at the technical college level and 40 students at the 
USU B.S. degree level.  

Table 6. Current Enrollment, Completion, and Placement 

 Enrollment Attainment Placement 

BTECH Combined Average (IT, Web & Mobile, 
Business Technology, Media Design) 126 70% 94% 

MTECH Combined Average (IT Technician, Mobile 
Development, Web Programming & Development, 
Digital Media) 

189 71% 80% 

DTECH Combined Average (Software Development, 
Digital Media Design, Business Administrative 
Services)  

176 90% 88% 

OWTECH Combined Average (IT, Software, Web and 
Graphic Design, Business) 220 66% 91% 

USU ITLS Graduate Programs 92 98% 97% 
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Notably, these new teachers will be hired to not only increase capacity but to also teach newly 
developed Core IT curriculum at the tech college level, which aligns to the new USU TDI 
bachelor’s degree and Utah workforce needs.  

Create and Connect the Pathway - Promotes Expected Outcomes of Objectives 4 - 10 

Articulation Agreements: In addition to seeking funding to help grow an already-established 
path for our entry level IT workforce, this proposal will connect existing educational initiatives 
in the state (e.g., Code to Success, STEM IT, ROI) to higher education opportunities through a 
statewide stackable credential pathway (see Figure 3). Articulation agreements will be made 
from Code to Success, ROI, and applicable tech college certificates. For example, Bridgerland 
and Code to Success have already agreed that completion of the 120 hour Code to Success will 
transfer up to 120 hours of special applications credit in Bridgerland’s Web & Mobile program. 
This will create a seamless transition from K-12 Code to Success, as well as employed adult 
Bottega students, into the four participating tech colleges. Formalized articulation agreements 
have also been made between the tech colleges and USU’s AAS online degree. There is still 
work to do to connect the pathway further but all entities are on board to get it done. 

    
Figure 3. The Core IT Statewide Stackable Credential Pathway & Associated Employment Pathway 
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Some of the courses that will be offered in the new bachelor’s program include: 
Table 7. Sample of TDI B.S. Degree Course Titles 

Course Number Course Title 

ITLS 3110 Design Perspectives and Processes  

ITLS 3310 Intro to Information and Media Literacy 

ITLS 3350 Computational Thinking 

ITLS 3130 Information Design for People--How people learn and think 

ITLS 5265 Internet Development 

ITLS 4110 Project Management 

ITLS 4130 Data Visualization and Analysis 

ITLS 4160 Measuring Learning and Performance 

ASTE 3050 Technical and Professional Communication 

 

Each course has a direct tie to the tech jobs that are currently in high growth and need 
categories. By creating a multi-disciplinary program, we will better prepare students to become 
the next problem solvers and innovators for our rapidly changing digital job market. There is 
currently no other program in the State of Utah that teaches all of these desired job skills. 
USU’s current online graduate programs were ranked #5 in the nation by U.S. News and World 
Report demonstrating USU’s ability to develop effective online learning programs.  

Stackable Credential Pathway Entry & Exit Points: This pathway will have multiple entry and 
exit points for various types of potential student populations. It will serve high school students, 
unemployed adults, and entry level IT sector workers. High school students can enter into the 
pathway through participating in technical college certificates or through participating in Code 
to Success, ROI or IT STEM. Unemployed adults with no credentials will be able to enter into 
multiple certificate programs across the four largest Utah tech colleges located on the Wasatch 
Front or directly into Utah State’s online AAS degree program. There will also be an entry point 
for current IT workers who are looking to upgrade their skills for career advancement. There are 
multiple exit points into high demand, high paying jobs after each stackable credential level 
(see Figure 3).   

Currently, Utah Technical College Certificates can apply 30 credits toward an Associate of 
Applied Science (AAS) degree at USU as long as they are 900 hours or more. As of August 2019, 
there will be a direct pathway from USU’s AAS in General Technology into the new Technology, 
Design, and Interaction BS degree at USU focusing on Core IT skills 
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It is important to note that this increased high school enrollment has also led to an increase in 
certificate completion (900-hour certificate). These students are not only gaining high demand 
skills in the high need Core IT sector, but they are also persisting after high school to complete 
Utah Tech College industry-recognized certificates. Many are continuing their coursework in 
order to earn an associate or bachelor’s degree. 

Building Together & Staying Connected: The most powerful grant outcome, and hardest to 
accomplish, will be continual collaboration across the various educational and corporate 
entities. The current advisory board for the ITLS TDI program consists of business and education 
leaders in the Wasatch Front area. This board has been actively involved in the creation of the 
program and has shown significant support and willingness to collaborate to make this program 
an integral part of supplying needed employees for Core IT jobs. To ensure continual 
collaboration, USU and Bridgerland will begin hosting bi-annual advisory meetings. During these 
meetings, we will evaluate progress, delegate work, and adjust to new trends. This will ensure 
that the programs stay connected and vertically aligned with one another. It will also ensure 
that our IT employers are the definitive guide for needed changes and additions to curriculum 
and instruction. Bridgerland will also establish a Canvas Commons Consortium where curricular 
products (job profiles, exams, content, etc) can be shared efficiently across (horizontal 
alignment) the various instances of the Canvas learning management system.  

Design & Management Timeline 

The following table captures the activities that will take place over the course of the grant year. 
Table 8. Projected Timeline 

Activity Spring 
2019 

Summer 
2019 

Fall 
 2019 

Winter 
2020 

Approve new bachelor’s degree X    

Create a Closed Canvas Commons Consortium  X   

Purchase equipment   X X  

Develop curriculum for 1st year of new BS courses X X   

Vertical curriculum articulation between short-term 
for-profit institutions, public state technical colleges, 
and USU BS curriculum 

 X X  

Share and integrate curriculum at tech level   X X 

Pilot B.S. curriculum with first cohort   X X 
Meet with Industry Advisory Team to review 
curriculum   X X X 

Develop curriculum for 2nd year of new BS courses   X X 

Update curriculum and adjust online courses X X X X 
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Budget 
Instructors: Requested funds will hire new instructors, support development/distribution of 
curriculum, and sustain ongoing collaborative efforts between educational institutions. The 
majority of this grant’s funds (315K) support increasing the amount of instructors across 
participating institutions. Additional faculty augment the pipeline at the technical college level 
and double the the amount of TDI bachelor’s students.  

Table 9. Budget Form 

Program Expenses/Yearly Grant Request In-kind Match Total 

USU    

USU Faculty (2) $140,000 $256,000  $396,000 

Equipment and Supplies   $10,000 $10,000 

Marketing and outreach   $10,000 $10,000  

Course Creation Stipends (one-time cost)    $72,000 $72,000  

Faculty Course Release for Course Creation Time 
(one-time cost)   $48,000 $48,000  

Advisory Board Mtg. Costs   $15,000 $15,000 

Tech Colleges    

BTECH Instructional Trainer Salary (1) $70,000  $70,000 

Bridgerland Tech Instructor (.5) $35,000  $35,000 

Davis Tech Instructor (.5) $35,000  $35,000 

Mountainland Tech Instructor (.5) $35,000  $35,000 

Ogden-Weber Tech Instructor (.5) $35,000  $35,000 

Computers and Software for New Instructors ($5,000 
for each Technical College) $20,000  $35,000 

Total program expenses and grant request $370,000 $411,000 $781,000 

 

Equipment: We request funds for instructor computers, other equipment/software to be 
placed at participating technical colleges. Five thousand dollars will go to each of the technical 
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colleges to pay for new instructor computers, student computers, instructional equipment, and 
software licensing. USU is not requesting additional equipment or supplies.  

Advisory/Curricular Efforts: To sustain continued collaboration of the statewide stackable 
credential pathway, we request funding for one instructor/designer at BTECH to develop, 
coordinate, and facilitate the integration of real-world learning and experience design projects 
into the four certificate programs which align to Core IT skills (Media Design, IT, Web & Mobile, 
Business Technology). This person will create the Canvas Commons Consortium and share the 
curriculum to all other cooperating entities. The instructional trainer will also work with the two 
USU instructors to host two statewide Core IT advisory meetings.  

 

Summary 
Utah is projected to have some of the highest growth rates out of all 50 states and the District 
of Columbia in software development jobs (United States Department of Labor: Bureau of 
Labor Statistics, 2017). There are currently 5,863 IT sector openings in Utah, but the 
educational system has produced only 1,724 grads to fill those jobs. These 4,139 deficits of 
skilled IT workers is currently strangulating economic progress. This dearth of IT workers is 
precipitated by an insufficient pipeline of entry-level information technology workers and a 
disconnected educational pipeline. This disconnectedness makes the pathway into the 
workforce longer and costlier for IT students/workers. Once entry-level workers find a job, they 
currently have no educational pathway to the higher-paying/higher-skilled vacancies without 
starting over. Unless Utah makes efforts to resolve these issues, the scarcity of Core IT workers 
will stymie the IT sector’s progress.  

This proposal will help to overcome these issues by: 1) enlarging the entry-level pipeline of IT 
workers and 2) creating an educational pathway for upward mobility for entry-level IT workers 
into advanced level IT jobs. USU, Bridgerland Technical College, Davis Technical College, 
Mountainland Technical College, and Ogden-Weber Technical College seek funding to connect 
existing state initiatives (e.g., Code to Success, STEM IT, ROI) to higher educational 
opportunities (tech certificates, associate’s, bachelor’s, and master's degrees) through a 
statewide stackable credential pathway.  

If the State of Utah is going to resolve this statewide deficit then all the parties that supply 
workforce will need to collaborate as a unified group. These inefficiencies that exist within the 
educational pathways will continue to cause problems unless these disconnected educational 
entities begin to work together. Seldom in the educational process have we seen a more 
overwhelming need for collaboration and cooperation between all educational entities as well 
as employers.  Vast corporate support and pledged commitment for this stackable credential 
pathway has opened up exciting new possibilities for all to be a part of solving our growing Core 
IT workforce dilemma. State monies that will be spent to support this program will allow this 
joint collaboration to grow and continue while providing more than just a band-aid fix, and will 
yield a ten-fold return. 
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Strategic Workforce Initiative Proposal 2019 
Application Partners Signature Sheet 

Name of Institutions: Utah State University, Bridgerland Technical College, Ogden-Weber 
Technical College, Davis Technical College, Mountainland Technical College 

By signing below, the following individuals attest that they have reviewed and approve the 
attached proposal for funding. 

 
__________________________________ K. Chad Campbell ___________________ 

Bridgerland Technical College President                Date 

 

__________________________________ Darin Brush  ___________________ 

Davis Technical College President & CEO      Date 

 

__________________________________  Clay Christensen ___________________ 

Mountainland Technical College President     Date 

 

__________________________________ James R. Taggart ___________________ 

Ogden-Weber Technical College President     Date 

 

__________________________________ Jared Haines  ___________________ 

Interim Utah Commissioner of Technical Education    Date 

 

__________________________________ Mason Lefler  ___________________ 

BTECH Director of Technology Enhance Instruction    Date 

 

__________________________________ Kevin Shanley  ___________________ 

Distance Education Manager USU      Date 

 

__________________________________ Kristy Bloxham  ___________________ 

USU Associate Professional Practice Professor ITLS    Date 

 

__________________________________ Andrew Walker  ___________________ 

USU Department Head ITLS       Date 

 

__________________________________ Noelle Cockett  ___________________ 

USU President         Date 
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DATE:  January 2, 2019 
 
 
SUBJECT: Strategic Workforce Initiative: Core IT Statewide Stackable Credential Pathway 

Proposal  
 
 
To whom it may concern: 
 
Utah’s economic growth is outpacing its pipeline of workers, particularly in the Information 
Technology sector. In this sector, which includes development/training specialists and web 
developers, Utah has 5,863 job openings and only 1,724 graduates to fill them. This increasing 
demand for people with degrees focused on human-centered design and training is a critical 
way to expand our existing workforce and retain companies, especially in the Silicon Slopes 
area, in our state.  
 
The USU Instructional Technology and Learning Sciences Department is nationally recognized 
for its leadership in the field of design and instruction at the graduate level. The program 
described in this proposal will extend USU’s excellence in instruction and experience design into 
an undergraduate Bachelor of Science degree in Technology, Design, and Interaction. Funding 
for this program starting 2019-2020 will ensure that needed experts are available as Utah’s 
workforce matures and evolves over the next few years. USU has committed to a growth-based 
funding model based on student enrollments that will supplement ongoing SWII funding and 
magnify these legislative dollars in a way that will benefit students and employers.  
 
Utah State University is committed to partnering statewide with four of Utah’s technical colleges 
in an effort that supports the land-grant mission of our institution. Articulation agreements have 
been developed with Davis Technical College, Mountainland Technical College, Ogden-Weber 
Technical College and Bridgerland Technical College (BTECH), with BTECH playing a key role 
as the lead technical college on this proposal. USU has already demonstrated success working 
with BTECH on several stackable credential pathways. Students can enter at multiple points in 
the pathway including obtainment of a technology certificate, USU associates, or USU 
bachelor’s degree. The proposed program allows students to receive credit for their rich work 
history as well as demonstrable skills and knowledge – these credits will contribute to fulfillment 
of the degree and certification requirements in the new program. Industry partners will review 
the curriculum to ensure that students will be able to obtain entry-level Core IT jobs at every 
step of the stackable credential pathway and then advance into higher paying careers.  
 
Finally, this proposal pairs nicely with resources already committed by the Emma Eccles Jones 
College of Education and Human Services, the Department of Instructional Technology and 
Learning Sciences, and the Academic and Instructional Services Office at Utah State University. 
The commitments include a new professor of practice faculty member who authored this grant 
proposal and engages industry partners and a design lab space for students to congregate, try 
out designs and ideas, and work on real-world projects. In addition to the professor of practice, 
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ITLS is partway through hiring two faculty who will allocate half of their teaching load to the new 
Technology, Design, and Interaction bachelor’s degree. 
 
In sum, this proposal outlines a pathway for people who want to help others find appropriate 
career pathways that fulfill their goals and contribute to Utah’s workforce needs. 
 
Sincerely, 
 

 
 
Noelle E. Cockett 
President 
 



 
 
 

 

 

 
 
 
December 3, 2019 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Re:  Core IT Strategic Workforce Investment Grant 
 
It is clear that Utah is not producing enough information technology workers to satisfy demand. 
Our local employers need more people if they are going to be able to grow, or even maintain, 
their businesses. Though we have made strides through the STEM-IT and Code to Success 
programs here in to begin to close the IT skills gap, it is not enough. More collaborative efforts 
need to be made across the state so that we are able to produce more entry level workers. 
Furthermore, we also need a pathway for our entry level workers to continue to gain expertise 
so that they are able to fill those advanced IT skills that often get exported outside of the state 
of Utah. This proposal resolves both of those issues and will help us close the current IT 
workforce skills gap through a statewide stackable credential pathway in Technology, Design, 
and Interaction. 
 
Bridgerland Technical College (BTECH) strongly supports our shared proposal with Utah State 
University’s (USU) for Strategic Workforce Investment Grant funds to support the formation of 
a new Core IT pathway. This pathway will create a crucial career pathway from local school 
districts and BTECH programs into a field that is currently in need around the state and will only 
grow exponentially going forward. This proposal builds on our previous successful pipelines of 
IT STEM and Code to Success, to provide another stackable credential pathway. It expands 
existing program resources through concurrent enrollment opportunities for students and 
provides viable career development options for secondary students, the unemployed, and 
employed workers looking for advancement.  

By promoting and developing seamless pathways into the USU AAS Degree in General 
Technology and then to the new Technology, Design, and Interaction (TDI) B.S. at USU, the Core 
IT proposal pathways program will facilitate additional training and employment opportunities 
for high school and BTECH students. The proposed pathway provides opportunities for students 
to apply secondary CTE education directly toward degree curriculum at USU through more than 
just one of BTECH’s certificate programs.  
 
As a partner in the Core IT statewide stackable credential program, BTECH will provide 
managerial oversight for the program as it relates to our students. Specifically, BTECH commits 
to: 

BRIDGERLAND TECHNICAL COLLEGE 
1301 North 600 West, Logan, Utah, 84321 ● Phone: (435) 753-6780 ● www.btech.edu 



 
 

● work with USU to coordinate the horizontal and vertical articulation of curriculum to grant 
partners 

● work with project partners to implement and monitor the project 
● monitor project budgets and spending 
● participate in professional development workshops 
● implement curriculum in accordance with the state of Utah’s education standards  
● collect data about progress toward proposed goals 
● submit required reports in a timely manner 

 
BTECH already has a strong working relationship with Utah State University. Both institutions 
are committed to aligning curriculum with workforce needs; expanding and improving training 
pathways; providing Core IT training development in Utah. We are confident that Utah State 
University and Bridgerland Technical College will work with education and industry partners 
and leverage Strategic Workforce Investment funds to improve economic vitality across the 
entire state of Utah.  
 
Sincerely, 

 
K. Chad Campbell 
President 

BRIDGERLAND TECHNICAL COLLEGE 
1301 North 600 West, Logan, Utah, 84321 ● Phone: (435) 753-6780 ● www.btech.edu 
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The Ogden-Weber Technical College (OTECH) is a committed partner w th Utah State University (USU) 

an� Bridgerland Technical College (BTECH) to form a new statewide sta, kable credential for Technology, 

Dei,ign, and Interaction. The collaborative effort provides solutions to a dress the disconnected 

educational pathway and growing employer demand. 
I 

Weber County statistics are staggering with over 1,500 information tee· nology (IT) jobs projected in the 

next 10 years. OTECH's 42 graduates in 18 months are simply not enou h to meet employer needs. 

With input from key IT employers, OWTC has already moved to shorter T-related certificates focused on 

skill proficiencies versus seat-time training. Third party verifications, su h as Cisco, Comptia, and Oracle, 

augment skill verification. 

OTECH will dedicate resources to ensure students have opportunity for seamless pathway. 

• Build, share, and implement new curriculum content
• Create and formalize articulation agreements
• Participate in professional development
• Hire an additional part-time instructor for increased enrollment
• Promote the pathway for high school and tech college students
• Increase industry awareness of the stackable credential opportu ity
• Collect project data for timely reporting
• Support ongoing collaborative efforts to achieve success

As educational stakeholders, we're eager to establish streamlined pathw ys culminating in job 

placement with a family-sustaining wage. 

Sincerely, 





 
 
 
 
 

December 21, 2018 

Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 

Core IT Statewide Stackable Credential Pathway SWI Grant 

The purpose of the Rural Online Initiative (ROI) program is to provide Utah’s rural workforce 
and businesses with education, training, and services for online opportunities in remote 
employment, freelance work, and e-commerce.  

The continued success we are having in Utah is dependent on finding highly qualified people 
with essential knowledge, abilities, and skills for the developmental software process. It is 
imperative that we begin resolving the workforce supply issue within our state.  

The proposed Core IT Statewide Stackable Credential Pathway is a big step in the right direction. 
We feel that it will simultaneously produce more entry level workers for our IT dependent 
companies as well as provide those employees with the ability to grow in skills while continuing 
to work. We look forward to being part of this pathway by helping to prepare students in this 
pathway for remote work opportunities. 

The ROI program strongly supports Utah State University’s (USU) proposal for Strategic 
Workforce Investment Grant funds to support the formation of a new online Technology, 
Design, and Interaction bachelor’s and a statewide stackable credential pathway. By promoting 
and developing seamless pathways into the USU AAS Degree in General Technology and then 
to the new Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways 
program will facilitate additional training and employment opportunities for high school and tech 
college level students. The proposed pathway provides opportunities for students to apply 
secondary CTE education directly toward degree curriculum at USU through the tech college 
certificate programs.   

As a partner in the Core IT Statewide Stackable Credential Pathway, we see value in the 
following ways: 

• Added alignment for education and industry 
• An additional funnel of students living in rural areas of the state 
• Distance Education programs that will allow for career advancement 



• More qualified employees that can work remotely and fill high need Core IT job  
• Another pathway connection that will allow students to seamlessly continue their 

educational journey 
 
We are committed to working with both institutions to align curriculum with workforce needs 
and help students grow in their desire to compete in IT fields, despite where they live. We are 
confident that Utah State University and Bridgerland Technical College will work with education 
and industry partners and leverage Strategic Workforce Investment funds to improve economic 
vitality across the entire state of Utah.    

Sincerely, 

 

Paul Hill 
Extension Associate Professor 
Utah State University 
Rural Online Initiative 
paul.hill@usu.edu 
435-313-1667 
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United States

Siliconslopes.com
385. 374. 0885

garrette@siliconslopes.com

Dear Utah Governor’s O�ice of Economic Development, 

Silicon Slopes is the voice, hub, and heart of Utah’s startup and tech community. As a 501(c)(3) nonprofit 
organization, we empower Utah’s startup and tech community to learn, connect, and serve in an e�ort to 
make entrepreneurship and opportunity in Silicon Slopes open and accessible to all.

We have an urgent need in the State of Utah for qualified people with the specific knowledge and skills for 
the developmental so�ware process. We are working with several entities to try to resolve the workforce 
supply issue within our state and are completely supportive of the Core IT Statewide Stackable Credential 
Pathway program.  

The proposed pathway is a much-needed collaboration between education and industry. We feel that it 
will simultaneously produce more entry level workers for our IT dependent companies as well as provide 
those employees with the ability to grow in skills while continuing to work. We look forward to being part 
of this program by helping to forge additional relationships between these entities and by helping to let 
interested employers and employees know about the opportunities it a�ords.

The Silicon Slopes organization strongly supports Utah State University’s (USU) proposal for Strategic 
Workforce Investment Grant funds to support the formation of a new online Technology, Design, and 
Interaction bachelor’s and a statewide stackable credential pathway. The proposed pathway provides 
opportunities for students to apply secondary CTE education directly toward degree curriculum at USU 
through the tech college certificate programs.  By promoting and developing seamless pathways into the 
USU AAS Degree in General Technology and then to the new Technology, Design, and Interaction (TDI) B.S. 
at USU. 

We are committed to working with both institutions to align curriculum with workforce needs and help 
students grow in their desire to compete in IT fields. We are confident that Utah State University and 
Bridgerland Technical College will work with education and industry partners to leverage Strategic Work-
force Investment funds to help ensure the continued economic vitality across the entire state of Utah. 

Sincerely, 

Garrett Clark
Director of Operations





BOTTEGA 
 
To Whom it May Concern; 
 
Bottega is prepared to work with Utah State University to partner in developing technology 
pathways for K-12 students, specifically those who engage with the Code to Success program 
powered by Bottega. Together we will build curriculum within a framework of Carnegie units that 
support and build industry credentials. This process will provide coursework and instruction for 
non-traditional and traditional candidates and to work with the project management team to 
create custom, short term and intensive training options which are targeted towards specific skill 
gaps. Currently there are no pathways for students who pursue certification and look to 
transition into another institution. 
 
Bottega appreciates the guidance of our education partners of  Bridgerland Technical College 
and Utah State University as well as industry partners throughout the state of Utah to inform us 
of in-demand skills paired with effective educational modeling. The intended result will be a 
renewed focus for students to obtain an associate’s degree, access to higher paying jobs, 
continued education focus, and a growing community that supports students and alumni at 
multiple levels.  
 
 
Bottega is committed to participating as a USU partner for the initial pilot. 
 
 

 
 
 
Scott Schwab | Co-Founder 
Bottega  
 
 



December 26, 2018 

 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
My Tech High is a personalized, full-time, public school program in Utah focused on teaching 
students important, relevant skills in IT and entrepreneurship.  Now in our 10th year in 
partnership with innovative school districts across the state, we currently serve nearly 4,500 
students who learn best at home. Every student participating in the My Tech High program is 
required to take a tech or entrepreneurship course EVERY semester in an effort to develop a 
well-trained workforce for our state’s thriving economy. 
 
We know that developing tomorrow’s workforce is pivotal in our state’s success. Utah cannot 
be successful without developing highly qualified people with essential knowledge, abilities, 
and skills for the developmental software process. The K to Career pipeline for the IT industry 
does not exist and it is imperative that we begin resolving this workforce supply issue for all the 
growing companies in our state.  
 
My Tech High, Inc. is excited for the Core IT Strategic Workforce Investment grant. We see this 
as a big step in the right direction. We feel that it will simultaneously produce more entry level 
workers and even more exciting is that our young students will have the ability to grow in skills 
with a clear and productive path towards earning additional post-secondary credentials and/or 
find meaningful career opportunities at local companies in Utah. USU has a fantastic record for 
creating powerful online learning. We are excited to begin to offer this as an option for 
upskilling our current workforce.  
 
My Tech High strongly supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and Interaction 
bachelor’s and a statewide stackable credential pathway. By promoting and developing 
seamless pathways into the USU AAS Degree in General Technology and then to the new 
Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program will 
facilitate additional training and employment opportunities for high school and tech college 
level students. The proposed pathway provides opportunities for students to apply secondary 
CTE education directly toward degree curriculum at USU through more than just one of (tech 
college) certificate programs.   
 
As a partner in the Core IT statewide stackable credential pathway, My Tech High commits to: 
 

● Serving on the Advisory Board 

● Providing in-kind contributions totaling $10,000 

● Donating time and expertise focused on project-based curriculum development 



● Supporting students working on real-world projects for local companies 
● Granting Early College Credit Tuition Reimbursements for eligible high school students 
● Enabling innovative partnership opportunities with SNHU and College for America 

 
My Tech High strongly encourages students to pursue their post-secondary education through 
great schools such as Utah State University and local tech colleges across the state. We are 
committed to working with all institutions to better align curriculum with workforce needs; 
expanding and improving training pathways; providing workforce with training development. 
 
We are confident that Utah State University and Bridgerland Technical College will work well 
with education and industry partners and leverage Strategic Workforce Investment funds to 
improve economic vitality across the entire state of Utah.    
 
Sincerely, 
 

 
 
Matt Bowman 
Founder / CEO and Utah-certified Teacher 
My Tech High, Inc. 
mytechhigh.com 
bowman@mytechhigh.com 
801-319-3518 

mailto:bowman@mytechhigh.com


December 13, 2018
Strategic Workforce Initiative: Core IT Statewide Stackable Credential Pathway

Atomic	Jolt	sits	at	the	intersection	of	instructional	design	and	development.	We	recognize	that	
a	well-designed	learning	experience	is	only	part	of	problem	solution.	A	well-developed	
experience	and	the	critical	conversation	that	happens	between	design	and	development	is	
where	the	rubber	truly	meets	the	learning	road.		

We	are	particularly	excited	to	leverage	our	robust	and	growing	client	base	as	well	as	rich	variety	
of	work	which	spans	higher	education,	small	business/startup	consulting,	and	innovative	design	
approaches	like	Agile	among	many	others	into	real	world	projects	for	LEDP	students.	We	have	
already	engaged	in	early	talks	with	Instructional	Technology	and	Learning	Sciences	at	USU	
about	acting	as	a	broker	for	authentic	projects	that	students	could	work	on.	We	are	committed	
to	providing	these	opportunities	for	students	in	the	new	bachelor’s	program,	encouraging	
students	to	see	the	Atomic	Jolt	workplace,	and	discussing	our	what	working	at	Atomic	Jolt	looks	
like	with	BTECH	students	who	will	eventually	participate	in	the	bachelor’s	program	at	USU.	As	
an	advisory	board	member	I	look	forward	to	providing	feedback	on	curriculum	as	it	evolves.		

Atomic	Jolt	recognizes	the	shifting	nature	of	the	workforce	in	Northern	Utah	and	the	need	to	
train	the	next	generation	of	designers	and	developers	to	meet	those	changing	workforce	needs.	

Signature	

Joel	Duffin,	CEO	
Atomic	Jolt	
joel.duffin@atomicjolt.com	
(435) 770-2165





 

December 20, 2018 
 
 
SUBJECT: STRATEGIC WORKFORCE INITIATIVE  
 
 
Conservice is a multi-market utility billing company meeting the needs of both large and small 
customers. Since 2007 we have grown from 100 employees to over 1,800. That has necessitated an 
increase in the number of trained employees we have, as well as the opportunities our current 
employees need to be able to advance in their careers. 
 
Like many companies we have a story to tell and a philosophy to how we approach our work. We 
cultivate a positive and fun work environment where successes are celebrated and rewarded, 
where our employees feel supported. The kind of place where you can have a foosball tournament 
in the Mos Eisley Cantina (break room) or come to a holiday party with Davide Blaine. We work as 
hard as we play and take our training and education seriously.  
 
We are particularly interested to partner with both USU and BTECH for their Core IT Statewide 
Stackable Credential Pathway proposal which includes their new Bachelor’s program in 
Technology, Design, and Interaction (TDI). We recognize that acknowledging workplace culture and 
starting training with a user-centered focus is critical to the kind of business we are and that user-
centered design plays a key role in the preparation of TDI students.  
 
Conservice is committed to being part of the conversation about how students entering from either 
the K-12 or career transition pipeline are prepared for Core IT positions. As a company we are 
committed to the following: 

• Serve as a member of the Advisory Board member and provide feedback and input to help 
keep the program aligned with our corporate needs. 

• Provide workplace walkthroughs for TDI students so they can get a look at Conservice 
culture as well as how we have managed growth and the associated growth of training and 
IT needs.  

• Provide work release for students to attend both BTECH and USU courses in these new 
programs. 

• Continue offering appropriate projects and internships to students so that we can better 
prepare them for the workforce. 

 
We look forward to the creation of this educational opportunity for our current as well as for our 
future employees.  
 
 
Sincerely, 
 
 
 
Shauna Karren 
Director of Human Resources 



 
 
December 3, 2018 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
Degreed is an enterprise SaaS company employing over 250 people in IT. Our current and 
future success is dependent upon having a well-trained workforce. In addition to having 
developers, we have many positions available like security auditors, product managers, and 
product designers. These positions are pivotal in our success. We cannot be successful without 
finding highly qualified people with essential knowledge, abilities, and skills for the 
developmental software process. It is imperative that we begin resolving this workforce supply 
issue for our company and our state. 
 
Degreed is excited for the Core IT Strategic Workforce Investment grant. We see this as a big 
step in the right direction. We feel that it will simultaneously produce more entry level workers 
at software engineering but even more exciting is that our current employees will have the 
ability to grow in skills while continuing to work for us. USU has a fantastic record for creating 
powerful online learning. We are excited to begin to offer this as an option for upskilling our 
current workforce. 
 
Degreed strongly supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and Interaction 
bachelor’s and a statewide stackable credential pathway.  
 
As a partner in the Core IT statewide stackable credential pathway, Degreed commits to: 
● Work with project partners to implement and monitor the project 
● Participate in annual ongoing advisory meetings 
● Help develop curriculum 
● Collect data about progress toward proposed goals 
 
Degreed is looking forward to a strong working relationship with Utah State University and our 
tech colleges. We are committed to working with both institutions to align curriculum with 
workforce needs; expanding and improving training pathways; providing workforce with training 
development. 
 
Sincerely, 
 

 
 
Kat Kennedy 
Chief Product Officer, Degreed 



 
 
 

 
 

eLearning Brothers, LLC.  

732 E. Utah Valley Dr. Suite 100, American Fork, UT 84003 

801.796.BROS (2767)  |   www.eLearningBrothers.com 

 
 

12/10/2018 
Subject: Talent Ready Utah Submission 
 
  
Elearning Brothers is a leading instructional development and design company located in American 
Fork, Utah. We pride ourselves in providing polished learning development assets as well as creative 
custom development of elearning for Fortune 500 companies all over the world. We are growing at a 
tremendous rate and find that one of our biggest challenges is to find and hire experienced 
employees.  
 
Many of our job applicants do not have the knowledge and the skills that are needed to be effective in 
our field and college graduates in the respective programs are not sufficiently prepared. We have 
found a significant need for training programs in the field to be better connected with the corporate 
and educational demands that are required for their graduates to get jobs.  
 
The Instructional Technology and Learning Sciences department at Utah State University, along with 
Bridgerland Applied Technology College, have recognized this need and created a plan that could 
help to bridge this gap and enable better opportunities for employment with a stackable credentialing 
model. We at Elearning Brothers are committed to supporting their efforts by offering the following:  
 

 Participation as a member of their advisory board that will help inform and guide the program.  
 The opportunity to connect students to professionals by offering opportunities for webinars, 

company tours, and guest speakers at their internal student events.  
 Projects and internships that will give the students real life opportunities to use new skills.  
 A direct link to an established company that is hiring significant employees in the learning 

design and development field.  
 
We at eLearning Brothers feel this could be a mutually beneficial arrangement and look forward to the 
opportunity to better connect and support programs that will make a difference for students and 
employers.  
 
Sincerely, 
 
 
 
Richard L. Vass 
eLearning Brothers Custom 
Studio Director  



December 19th, 2018 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
Fusionware, a produce supply chain solution that manages over 70% of all the raw goods for 
Frito Lay Potato Chips. Our current and future success is dependent upon having a well-trained 
workforce. In addition to having coders, we have many positions available like data analysts, 
business intelligence and customer success representatives with SaaS experience. These 
positions are pivotal in our success. We cannot be successful without finding highly qualified 
people with essential knowledge, abilities, and skills for the developmental software process. 
However, that has been a significant challenge since founding Fusionware. It is imperative that 
we begin resolving this workforce supply issue for our company and our state.  
 
Fusionware is excited for the Core IT Strategic Workforce Investment grant. We see this as a big 
step in the right direction. We feel that it will simultaneously produce more entry level workers 
with a foundational skill sets but even more exciting is that our current employees will have the 
ability to grow in skills while continuing to work for us. We are excited to begin to offer this as 
an option for upskilling our current workforce.  
 
Fusionware strongly supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and Interaction 
bachelor’s and a statewide stackable credential pathway. By promoting and developing 
seamless pathways into the USU AAS Degree in General Technology and then to the new 
Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program will 
facilitate additional training and employment opportunities for high school and tech college 
level students.  
 
As a partner in the Core IT statewide stackable credential pathway, Fusionware commits to: 
 

● 10 internships 
● Work based learning opportunities 
● Work with project partners to implement and monitor the project 
● participate in annual ongoing advisory meetings 
● Help develop curriculum   
● collect data about progress toward proposed goals 
● submit required reports in a timely manner 

 
Fusionware has a strong working relationship with Brigham Young University Idaho and is 
looking forward to the same type of relationship with USU. We are committed to working our 



educational institutions to align curriculum with workforce needs; expanding and improving 
training pathways; and providing our workforce with training development.  
 
Sincerely, 
 
 

 
 
Creg V. Fielding 
CTO / Founder 
 



December 20, 2018 

 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
Girls in Tech PHX committed to advancing women in technology from the classroom to the 
boardroom. Our current and future success is dependent upon providing women with access to 
workforce development opportunities and helping the companies that support our organization 
to fulfill their IT staffing needs. We cannot be successful without finding highly qualified people 
with essential knowledge, abilities, and skills for the developmental software process. However, 
that has not been the case for the past several years. It is imperative that we begin resolving 
this workforce supply issue for our industry.  
 
Girls in Tech PHX is excited for the Core IT Strategic Workforce Investment grant. We see this as 
a big step in the right direction. We feel that it will simultaneously produce more entry level 
workers at in full stack development but even more exciting is that our current employees will 
have the ability to grow in skills while continuing to work for us. USU has a fantastic record for 
creating powerful online learning. We are excited to begin to offer this as an option for 
upskilling our current workforce.  
 
Girls in Tech PHX strongly supports Utah State University’s (USU) proposal for Strategic 
Workforce Investment Grant funds to support the formation of a new Technology, Design, and 
Interaction bachelor’s and a statewide stackable credential pathway. By promoting and 
developing seamless pathways into the USU AAS Degree in General Technology and then to the 
new Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program 
will facilitate additional training and employment opportunities for high school and tech college 
level students. The proposed pathway provides opportunities for students to apply secondary 
CTE education directly toward degree curriculum at USU through more than just one of (tech 
college) certificate programs.   
 
As a partner in the Core IT statewide stackable credential pathway, Girls in Tech PHX commits 
to: 
 

● Tuition reimbursements in the form of scholarships for at least 5 qualified women each year  
● Collecting data about progress toward proposed goals 
● Submit required reports in a timely manner 

 
Girls in Tech PHX has a strong working relationship with Utah State University and Bottega. We 
are committed to working with both institutions to align curriculum with workforce needs; 
expanding and improving training pathways; providing workforce with training development. 
We are confident that Utah State University and Bottega will work with education and industry 



partners and leverage Strategic Workforce Investment funds to improve economic vitality 
across the entire state of Utah.    
 
Sincerely, 
 

 
 
 

 

Rebecca Clyde  
Co-Managing Director, Phoenix 
602.380.9313 
phoenix.girlsintech.org 

 
 

http://girlsintech.org/


 

2051 W LAKEVIEW DR, PROVO, UT 84604 
T (801) 375-6308  E JFRARY1@GMAIL.COM 

Kelcom LLC 
 

December 23, 2018 

Utah Governor’s Office of Economic Development 

60 East South Temple, 3rd Floor 

Salt Lake City, UT 84111 

Core IT Statewide Stackable Credential Pathway SWI Grant 

Dear Recipient: 

KELCOM Holdings LLC is a local company that has been a member of the Utah 
State technology industry for over 30 years. Our current and future success is 
dependent upon having a well-trained workforce. We cannot be successful 
without finding highly qualified people with essential knowledge, abilities, and 
skills for the developmental software process. However, that has not been the 
case for the past few years. It is imperative that we begin resolving this 
workforce supply issue for our company and our state.  

KELCOM LLC is excited for the Core IT Strategic Workforce Investment grant. We 
see this as a big step in the right direction. We feel that it will simultaneously 
produce more entry level workers at our company, but even more exciting is 
that our current employees will have the ability to grow in skills while continuing 
to work for us. USU has a fantastic record for creating powerful online learning. 
We are excited to begin to offer this as an option for upskilling our current 
workforce.  

KELCOM strongly supports Utah State University’s (USU) proposal for Strategic 
Workforce Investment Grant funds to support the formation of a new 
Technology, Design, and Interaction bachelor’s and a statewide stackable 
credential pathway. By promoting and developing seamless pathways into the 
USU AAS Degree in General Technology and then to the new Technology, 
Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program 
will facilitate additional training and employment opportunities for high school 
and tech college level students. The proposed pathway provides opportunities 
for students to apply secondary CTE education directly toward degree 
curriculum at USU through more than just one of Bridgerland Technical College’s 
certificate programs.   
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As a partner in the Core IT statewide stackable credential pathway, KELCOM LLC 
commits to: 

● Donation of time and Industry expertise 
● Work based learning 
● work with project partners to implement and monitor the project 
● participate in annual ongoing advisory meetings 
● Help develop curriculum   
● collect data about progress toward proposed goals 
● submit required reports in a timely manner 

 

KELCOM LLC has a strong working relationship with Utah State University and 

Bridgerland Technical College. We are committed to working with both 

institutions to align curriculum with workforce needs; expanding and improving 

training pathways; providing workforce with training development. We are 

confident that Utah State University and Bridgerland Technical College will work 

with education and industry partners and leverage Strategic Workforce 

Investment funds to improve economic vitality across the entire state of Utah. 

Sincerely, 

 
 
 
 

James C. Frary 
President  



395 S. Main St. #101
Alpine, UT 84004

December 21, 2018

Utah Governor’s Office of Economic Development
60 East South Temple, 3rd Floor
Salt Lake City, UT 84111

Core IT Statewide Stackable Credential Pathway SWI Grant

eDraw is a super powerful company employing over 6 people in IT. Our current and 
future success is dependent upon having a well trained workforce. In addition to having 
coders, we have many positions available like Sr. Software Engineer, VP of Sales, and 
Product Manager. These positions are pivotal in our success. We cannot be successful 
without finding highly qualified people with essential knowledge, abilities, and skills for 
the developmental software process. However, that has not been the case for the past 
year. It is imperative that we begin resolving this workforce supply issue for our 
company and our state. 

eDraw is excited for the Core IT Strategic Workforce Investment grant. We see this as a 
big step in the right direction. We feel that it will simultaneously produce more entry 
level workers at eDraw but even more exciting is that our current employees will have 
the ability to grow in skills while continuing to work for us. USU has a fantastic record 
for creating powerful online learning. We are excited to begin to offer this as an option 
for upskilling our current workforce. 

eDraw strongly supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and 
Interaction bachelor’s and a statewide stackable credential pathway. By promoting and 
developing seamless pathways into the USU AAS Degree in General Technology and 
then to the new Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal 
pathways program will facilitate additional training and employment opportunities for 
high school and tech college level students. The proposed pathway provides 
opportunities for students to apply secondary CTE education directly toward degree 
curriculum at USU through more than just one of (tech college) certificate programs.  

As a partner in the Core IT statewide stackable credential pathway, eDraw commits to:

1



⦁ 2 internships
⦁ Work based learning
⦁ Participate in annual ongoing advisory meetings
⦁ collect data about progress toward proposed goals

eDraw has a strong working relationship with Utah State University Bridgerland 
Technical College. We are committed to working with both institutions to align 
curriculum with workforce needs; expanding and improving training pathways; 
providing workforce with training development. We are confident that Utah State 
University and Bridgerland Technical College will work with education and industry 
partners and leverage Strategic Workforce Investment funds to improve economic 
vitality across the entire state of Utah.   

Sincerely,

Mike Lacey
CEO, eDraw

2
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December 28, 2018 

 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
CORE IT STATEWIDE STACKABLE CREDENTIAL PATHWAY SWI GRANT 
 
Mindfire is located in Davis County / Layton employing over 30 people in IT. These 
positions are pivotal to our success. We cannot be successful without finding highly 
qualified people with essential knowledge, abilities, and skills in the Software 
Development Life Cycle. It is imperative that we begin resolving this workforce supply 
issue for our company and our state.  
 
Mindfire is excited for the Core IT Strategic Workforce Investment grant. We see this 
partnership between academic institutions as a step in the right direction as it will 
help eliminate barriers for students wanting to continue in higher education. 
 
It is our hope that this partnership will produce more skilled IT workers in our region. 
There is value in a workforce that balances industry experience and formal education. 
Computers Science is both a science and an art; therefore, CS Education is most 
powerful when instruction can be contextualized by experience. 
 
Mindfire supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and 
Interaction bachelor’s and a statewide stackable credential pathway with Utah high 
schools and the Utah System of Technical Education. By promoting and developing 
seamless pathways into the USU AAS Degree in General Technology and then to the 
new Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways 
program will facilitate additional training and employment opportunities for high 
school and tech college level students. The proposed pathway provides opportunities 
for students to apply secondary CTE education directly toward degree curriculum at 
USU through more than just one (tech college) certificate programs.   
 
As a partner in the Core IT statewide stackable credential pathway, (company) 
commits to: 
 
☐   In kind contributions totaling $______ 

☐   Donation of software and supplies 

☒   Internships 

☒   Work based learning 

☐   Tuition reimbursements for _______ 

☒   Work with project partners to implement and monitor the project 

☒   Participate in annual ongoing advisory meetings 

☒   Help develop curriculum   

 



 
 
 
 

Page 2 of 2 

Mindfire has a strong working relationship with Davis Technical College. We are 
committed to working with them to align curriculum with workforce needs; expanding 
and improving training pathways; providing workforce with training development. We 
are confident that Utah State University and Davis Technical College will work with 
education and industry partners and leverage Strategic Workforce Investment funds 
to improve economic vitality across the entire state of Utah.    
 
Sincerely, 

 
Nate Zaugg 
President / CTO Mindfire Technology 
 



 
 
December 22, 2018 
 
Derrick Isaacson 
VP of Engineering 
Neighbor Storage, Inc. 
3451 Triumph Blvd 
Suite 200 
Lehi, UT 84043 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
I am Derrick Isaacson and currently serve as the VP of Engineering for Neighbor Storage. 
Neighbor is a local, rapidly growing, venture backed software company. Before Neighbor I lead 
the engineering org as the Senior Director of Engineering for Lucid Software. I hold a BS in 
Computer Engineering from BYU and an MS in Computer Science from Stanford University. I 
also have worked in engineering roles at Microsoft and Amazon. 
 
Our current and future success at Neighbor is dependent upon having a well-trained workforce 
in Utah. In addition to having Software Engineers, we will need to hire UI Designers, Mobile 
Engineers, Quality Assurance Specialists, Network Administrators, and DevOps Engineers. These 
positions are pivotal in our success. We cannot be successful without finding highly qualified 
people with essential knowledge, abilities, and skills for the developmental software process. 
However, many of those roles are hard to fill. It is urgent for us to improve this talent supply 
issue for our company and state.  
 
I am excited for the Core IT Strategic Workforce Investment grant. I see this as a big step in the 
right direction. I feel that it will simultaneously produce more entry level workers at QA 
Engineer, UI Designer, and DevOps Engineer roles, but even more exciting is that our current 
employees will have the ability to grow in skills while continuing to work for us. USU has a 
fantastic record for training engineering professionals. We are excited to begin to offer this as 
an option for upskilling our current workforce.  
 
I strongly support Utah State University’s (USU) proposal for Strategic Workforce Investment 
Grant funds to support the formation of a new Technology, Design, and Interaction bachelor’s 
and a statewide stackable credential pathway. By promoting and developing seamless 
pathways into the USU AAS Degree in General Technology and then to the new Technology, 
Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program will facilitate 
additional training and employment opportunities for high school and tech college level 



students. The proposed pathway provides opportunities for students to apply secondary CTE 
education directly toward degree curriculum at USU.   
 
As a partner in the Core IT statewide stackable credential pathway, I commit to: 
 

● Work with project partners to implement and monitor the project 
● Participate in annual ongoing advisory meetings 
● Help develop curriculum  

 
I have partnered in recruiting from Utah State University for several years. We are committed 
to working with these institutions to align curriculum with workforce needs, expand and 
improve training pathways, and provide workforce with training development. We are 
confident that Utah State University and academic partners will work with education and 
industry partners and leverage Strategic Workforce Investment funds to improve economic 
vitality across the entire state of Utah. 
 
Sincerely, 
 
 
 
 
 
Derrick Isaacson 
VP of Engineering 
Neighbor Storage, Inc. 
derrick@neighbor.com 
801-830-7020 
 



 
 
December 3, 2018 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
Notis is a new, and rapidly growing company in the Wasatch Front. Our current and future 
success is dependent upon having a well-trained workforce. In addition to having coders, we 
have many positions available like advertisement integration experts, UX/UI experts, and top 
designers. These positions are pivotal in our success. We cannot be successful without finding 
highly qualified people with essential knowledge, abilities, and skills for the developmental 
software process. However, that has not been the case for the past 10 months. It is imperative 
that we begin resolving this workforce supply issue for our company and our state.  
 
Notis is excited for the Core IT Strategic Workforce Investment grant. We see this as a big step 
in the right direction. We feel that it will simultaneously produce more entry level workers at 
Notis but even more exciting is that our current employees will have the ability to grow in skills 
while continuing to work for us. USU has a solid record for creating online learning and we are 
excited to begin to offer this as an option for upskilling our current workforce.  
 
The proposed pathway provides opportunities for students to apply secondary CTE education 
directly toward degree curriculum at USU through more than just one of certificate programs.   
 
As a partner in the Core IT statewide stackable credential pathway, Notis commits to: 
 

● 6 internships 
● Tuition reimbursements for our employees attending these programs 

 
We are confident that Utah State University and our State Technical Colleges will work with 
education and industry partners and leverage Strategic Workforce Investment funds to improve 
economic vitality across the entire state of Utah.    
 
Sincerely, 

 
 
Jesse Robinson 
Co-Founder, CSO 



 
 
 
January 2, 2018 
 
Utah Governor’s Office of Economic Development 
60 East South Temple, 3rd Floor 
Salt Lake City, UT 84111 
 
Core IT Statewide Stackable Credential Pathway SWI Grant 
 
Pope Tech is a Cache Valley, UT based small business specializing in web application 
development, security and website accessibility. We employ a handful of talented IT 
professionals that require up to date skills in a fast changing industry. When we hire, there is 
significant value to finding candidates with current, relevant work experience. Often, entry 
positions are difficult to hire for as there is a significant gap between a candidate that has a few 
years of experience and a candidate that is either fresh out of school or otherwise just getting 
started. The burden of getting these employees to a point that they add value to our 
organization often leaves us choosing to not hire and to make do with what we have. This 
creates a situation where people that want to work, and are even trained to work are accepting 
jobs well below what they otherwise would, or even being left out of the industry altogether 
when they fail to find positions at their skill level. 
 
Beyond this entry level gap within the market, businesses looking for experienced employees 
often find it difficult to hire or retain trained staff as there are less people qualified to do these 
jobs than what the need is. From our perspective, this dynamic is systemic in the IT industry and 
leads to shortages on the experienced end, and low wages or lack of opportunities for entry 
level candidates. 
 
The programs students are attending need stronger alignment with what the industry is doing 
so that graduates of their programs are able to find jobs they are ready to step into. We see the 
opportunity for stronger industry partnerships that create better economic incentives to invest 
in a student and help keep the existing workforce current within their profession are essential 
to bridging this gap. While we see a byproduct of this grant as creating better opportunities for 
the student as well as our local market, it would be useful to assess and work to correct some 
of these imbalances both in creating better opportunities in Cache Valley as well as connecting 
our workforce with places that are struggling to meet even entry positions. 
 
Pope Tech  is excited for the Core IT Strategic Workforce Investment grant. We see this as a big 
step in the right direction. We feel that it will simultaneously produce more entry level workers 
as well as improve the quality and the experiences they receive in their academic preparations 
to enter the workforce. USU has a fantastic record for creating powerful online learning. We are 
excited to begin to offer this as an option for creating more experiences and better 
opportunities in our community. 

 



 

 
Pope Tech strongly supports Utah State University’s (USU) proposal for Strategic Workforce 
Investment Grant funds to support the formation of a new Technology, Design, and Interaction 
bachelor’s and a statewide stackable credential pathway. By promoting and developing 
seamless pathways into the USU AAS Degree in General Technology and then to the new 
Technology, Design, and Interaction (TDI) B.S. at USU, the TDI proposal pathways program will 
facilitate additional training and employment opportunities for high school and tech college 
level students. The proposed pathway provides opportunities for students to apply secondary 
CTE education directly toward degree curriculum at USU through more than just one of 
Bridgerland Technical College certificate programs.  
 
As a partner in the Core IT statewide stackable credential pathway, (company) commits to: 
 

● Work based learning activities 
● Work with project partners to implement and monitor the project 
● Participate in annual ongoing advisory meetings as well as helping to develop curriculum 
● Collect and submit data reports on grant objectives 

 
 
Pope Tech has a strong working relationship with Utah State University and Bridgerland 
Technical College. We are committed to working with both institutions to align curriculum with 
workforce needs; expanding and improving training pathways; providing workforce with 
training development. We are confident that Utah State University and Bridgerland Technical 
College will work with education and industry partners and leverage Strategic Workforce 
Investment funds to improve economic vitality across the entire state of Utah.  
 
Sincerely, 

 
John Pope 
Partner, VP of Software Development 
 





 

 

 

 

 
 

 
 
 
 

 

Utah Governor’s Office of Economic Development 

60 East South Temple, 3rd Floor 

Salt Lake City, UT 84111 

 

Core IT Statewide Stackable Credential Pathway SWI Grant 
 

This letter is to certify that we, the Success in Education Foundation, are committed to partnering with 

Utah State University, the technical colleges, and Bottega with regards to the Core IT Statewide Stackable 

Credential Pathway SWI Grant. 

 

The Success in Education Foundation has three educational programs for Utah students, one is Code to 

Success – a free, summer coding boot camp for high school students. Within the summer boot camp, 

incoming freshmen to recently graduated seniors get hands-on experience with HTML, CSS, JavaScript, 

and REACT. Bottega has graciously donated curriculum for the students in Code to Success who come 

from all backgrounds and skill levels.  

 

Code to Success is a launch point for thousands of Utah students into the field of computer science. It is 

imperative to have tangible pathways for Code to Success graduates to continue their computer science 

education. Curriculum alignment from Code to Success, technical colleges, and Utah State University is 

crucial to create a pipeline for Utah students to gain experience and education to contribute to an 

advanced-level IT workforce.  

 

With the shortage of qualified coders and programmers in Utah, every resource that can be devoted to the 

computer science education of students will greatly benefit not only computer science education within 

Utah, but create a stronger economy in the long-run. We believe our support and commitment to the 

proposal will contribute to Utah industry growth, more effective levels of education, and cultivate Utah 

students’ passion and determination within the field of computer science.  

 

Sincerely, 

 

 
 
Rick Folkerson  
President  
111 E Broadway Suite 900 
Salt Lake City, Utah 84111 
W. 801-257-3406 

 
 
 
 

111 East Broadway Suite 900 

Salt Lake City, UT 84115 

801. 257. 3577 

 
CHANGING THE WORLD — ONE STUDENT AT A TIME 
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