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GROWTH & CAPACITY

SUPPORT CRITICAL PROGRAMS WORKFORCE CURRENT NEED

LIMITING WORKFORCE SUPPLY
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EFFECTIVENESS

Bridgerland Technical College
Nursing program
Application Form Fall 2019
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Nursing
Near 100% Pass Rate
for the last 20+ years

Medical Assisting
99% Employer Satisfaction

Emergency Medical Technician
96% Completion

Nursing Assistant
96% Pass Rate

Pharmacy Technician
96% Pass Rate
(National pass rate of 58%)

EFFECTIVENESS
@ EXCELLENCE IN EDUCATION

OUR SUCCESS = HANDS-ON




EFFECTIVENESS
O FEr FINANCIAL AID

Students in clock-hour
schools MUST attend to
receive Pell Grant funds.




o GROWTH & CAPACITY FUTURE OF HEALTH CARE EDUCATION:
BUILDING DEFICIENCY SIMULATION TRAINING SUITES

“Clinical opportunities are
limited. It’s been researched
and documented that
simulation suites are the

future of nursing.”

- Dr. Susan Thornock, Nursing Chair
Weber State University




SUPPORT CRITICAL PROGRAMS

* Box Elder, Cache, Logan, and Rich School
District Superintendents

* Utah State University — Noelle Cockett,
President

* Weber State University — Brad Morte.nsen;‘ .
President, and Susan Thornock, Nursmg Chair

e Utah System of Technical Colleges Presidents

* Utah System of Technical Colleges Board of
Trustees

UtahState
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UNIVERSITY

SCHOOL DISTRICT
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Utah System of Technical Colleges

Board of Trustees
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July 8, 2019
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RE: BRIDGERLANDTECHNICAL COLLEGE HEALTH SCIENCES BUILDING —TOP PRIORITY
14

Dear Legjslators and Building Board Members:

System projects are ranked utilizing the fellowing five criteria:

Growth/capacity
Effectiveness of critical
Cost effectiveness

Building deficienciesfiife safety concemns
Alternate funding sources

programs

As Trustees we are <ager to answer any questions and provide sy
reviewed and prioritized by t!

Pport as this project is
he Building Board and

the Legislatura,
Respectfully,

2 %‘”&

I
Chair Steven R Moore
Utzh System of Technical Colleges, Board of Trustees
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SUPPORT CRITICAL PROGRAMS

Sunshine Terrace Skilled Nursing —
Bryan Erickson, CEO
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RE: BRIDGERLAND TECHMICAL COLLEGE HEALTH SCIENCES BUILDING

I To Whom It May Concern:

Health Sciences b

\We are writing this letter o exXpress our support for a new
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Incerely  sincerely,

1\

(_'li{} Brandaon MeBride
Cache Valj CEO/Administrator

el Per kes
Murse Administrator

}E{J Q,miﬂﬁ- o

MOUNTAINSTAR

Cache Valley Hospital




ALTERNATIVE FUNDING SOURCES

LEAD DONORS
Frederick Quinney Lawson
Frederick Q. Lawson Foundation
Emma Eccles Jones Foundation
Janet Quinney Lawson Foundation
Larry H. & Gail Miller Family Foundation
Mountain Dell Ranch Family LLC
Dr. Neal & Ann Mortenson
Paul & Tonita Crookston
Craig & Ada Mortenson
Weber State University — Nursing
George S. & Dolores Dore Eccles Foundation
Cache Valley Bank
Mr. & Mrs. James Kemp
Dr. Myron D. Guymon Orthodontics
ICON Health & Fitness
Intermountain Foundation
Intermountain Medlcal Group
Alplne Orthopaadic.Sas

FRIENDS & CORPORATE SPONSORSHIPS
Logan River Academy

GBS Benefits, Inc.

Stefani & Greg Carter

Judson & Sadie Eades

Sara Fausett

BTECH Foundation

Lindsay & B.J. Hull

Dr. Richard L. & Ruth P. Maughan

Stan & Judith Meyrick

Coach Dick & Janice Motta

Dr. Ross & Kay Peterson

Bruce & Karla Rigby

Advanced Restoration Services

Jake & Jill Stewart

=D7 Brad Larsuanine

PHYSICIANS/MEDICAL, DENTAL, &
ORTHOPEDIC COMMUNITY

Dr. Tim B. & Kolette Belnap, Belnap Ortho.

Mr. Bruce V. & Tina Black
Dr. Anne S. Blackett, CV Women's Center
Mr. Larry Carter

Dr. Justin and Colleen Carter

Dr. Michael Clegg, Alpine

Dr. Ashley Crum, Alpine

Dr. Brent A. Felix, Alpine

Dr. Gary K. Fowers, CV Women’s Center
Dr. Bruce Godderidge

Dr. Myron & Melinda Guymon
Dr. Spencer B Henlnger Alpine
Dr Gregory Hickep _Alais

HAND _

Dr. Brian Lundberg
Dr. Keith J. Nelson, Alpine

Dr. Barry A. Noorda, CV Women's Center
Mr. Neil & Andrea Perkes

Dr. Erik Peterson, Alpine

Dr. Morris N. & Dixie Poole

Dr. Morris Jr. & Ashley Poole

Dr. Jacob B. Pugsley, Alpine

Mr. Ron & Valerie Rees

Dr. David Rowley, Alpine

Dr. Jeff & Teresa Seeholzer

Jennifer Stewart, FNP

Dr. Michael J. & Suzanne Stones

DONORS

Dr. Mark J. & Heidi Thornley
Dr. Justin D. & Janet Thomton
Dr. Craig L. & Tanlee Willis
Poole & Willis Orthodontics

EMPLOYEE PARTNERS IN EDUCATION

Mark Alexander

Vivian Amundson Jaxon L. Robison

Ed & Kathy Ball Halley Ropelato

Lisa Balling Eric J. & Mandy Schiess

Craig Balls Frank C. & Nancy Stewart

Alex Baltodano Laura Stones

Chad & Lisa Camphells  Tyler Storey

= Jennifer & Jon Tenhoeve

Rex & Dessa Wade
Ruthann Webb

21l &Justln HﬂDhB
Jnlene Huntsman

Rachel Ann Jackson
Tiffiny & Owen Jensen
Laurie John

Jeannie Johnson
‘Yvonne Manning

Wesley Marler

Kandice P Maughan
Lisa & Jeremy Moon
Russell Moore

Sean 0'Leary

Iva Owen

Krista Palo

Sterling & Tracy Petersen
Colette & Roger Pulsipher
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o BUILDING READINESS

FACILITIES CONSTRUCTION &

PROGRAMMING/PLANNING
SPACE UTILIZATION

Land Owned by the Bridgerland Technical College
Feasibility Study Completed — Twice
Pre-Programming — Methods Studio

Space Utilization — Utah System of Technical
Colleges (UTECH)

Programming & Planning (Including Space
Utilization) — VCBO/DFCM

SHOVEL

READY

\/(_SC)

ARCHITECTURE

BRIDGERLAND Mﬂ%@ﬂ
TECHNICAL OOLLEGE T
FACIL :I.I-‘-{ [ .:\_\!_}; CTION &
MANAGEMENT
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DIVISION OF

Celestia Carson
Principal Programmer

— T

Karen Ferguson
Project Manager

Whitney Ward
Programming Facilitator

MANAGEMENT

@ @ l. .‘\l Rz > Q‘-\ e ‘
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Mechanical Electrical Structural Civil Landscape Cost Estimator

COLVIN ENGINEERS
Bret Christiansen

SPECTRUM ENGINEERS
Chris Kobayashi

ARW ENGINEERS
Jeremy Achter

MERIDIAN ENGINEERING
Randall Vickers

ARCSITIO
Steven Gilbert

CONSTRUCTION CONTROL
Kris Larson




. FUNDING OPTIONS

NON-DEDICATED PROJECTS

STATE OF UTAH

Priority 3%
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DEDICATED PROJECTS

SB102 - Higher Education Capital Facilities
“The Board of Trustees may annually prioritize
(i) up to three non-dedicated projects if the

ongoing appropriation to the fund is less than
$7,000,000...”

Year Appropriation |Cumulative S ill: |
V2020 (1007 ned pac e $o 39 Million
FY 2021 $7,000,000 $7,000,000
(50% held back - intent language)
FY 2022 $14,000,000 $21,000,000
BTECH
FY 2023 $14,000,000 $35,000,000 _ .
Health Sciences Building
FY 2024 $14,000,000 $49,000,000

~ $ 39,059,600 _

|NFLATION ?



. CRITICAL NEED

NORTHERN UTAH
TECH COLLEGE BUILDINGS
3.5-5% UNDER BUDGET

| BRIDGERL ANDTE ]
ST i HEALTH SCiencr m coLLsce

TOTAL FTZ% — : -
75,000 TOTAL PROJECT COST: = N
$ 39,050,600 [
Alternate Funding Sources (1,000,000)
$ 38,059,600

N



N #1 PRIORITY IN THE STATE

PRIORITY

e Utah State Building Board
e DFCM

Utah Division of Facilities Construction & Management

e NUCC

Northern Utah Chamber Coalition

e UTECH Board of Trustees
e (Governor Herbert




THE ONLY
BUILDING
PROJECT THAT
WILL HAVE AN
IMMEDIATE
IMPACT
ON UTAH
WORKFORCE
SUPPLY

@ EFFECTIVENESS
SUPPORT CRITICAL PROGRAMS
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Living Our Mission

Building Our Future

BRIDGERLAND
T e GE

BRIDGERLAND %

TECHNICAL COLLEGE

Thank you! Any questions
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