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Fall ‘19 Credit Hours by Location
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The Weber Cares Food and Resource Pantry
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Firat Generation

3,998

Non-traditional

7,106

Pell Grant Recipients

7,329

Racial/Ethnic
Underrepresented

3,452

24.1% growth

High Demand Degrees

3,451

66% of Degrees

5-year averages )

Serving Utah’s Most Impacted Students
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Fall-to-Fall Retention
First-time, Full-time, Bachelors Seeking
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Summer Enroliment (Budget-Related FTE)




Area Amount @
Energy Efficiency $2,278,468

Faculty Position Reallocations $439,837

Staff Reduction, Elimination, &
Repurposing
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2019-20 Operational Efficiencies



Category
Direct Expenditures

Actual Lost Revenues
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Amount

$3,449,767
$2,563,192
$3,672,631
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2% Cut 5% Cut 10% Cut
$1,350,000 $2,900,000 S5,800,000
(20 FTE) (40 FTE) (80 FTE)

Travel/Current $250,000 $250,000 $500,000
W Expense

~Capital/ $260,900 $752,100  $1,304,300 l-ig'-g;ﬁ;f»
Equipment il

Benefits 50 $500,000  $1,100,000F= s
Utilities S0 $500,000 $1,100000 .
TOTAL $1,960,900  $4,902,100  $9,804,300.

Faculty/Staff
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Utah's "Most Affordable College with the Best Outcomes.”

-- 24/7 Wall St.




STUDENT SUCCESS
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TO THRIVE.
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POTENTIAL TO LEAD
MEANINGFUL LIVES



