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LEADER&!:!!,E Exchange - UWLE Rotary @ Academy Intermountain’

Knowledge. Tools. Courage. Cedar C|ty Hospltal

‘A leader’s lasting value is measured by succession.”— John Maxwell

S.B. 146 establish a statewide succession plan to develop potential presidents from within...
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Enrollment History - Headcount

5 Year Headcount
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Enrollment History - FTE
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Statewide Attainment Goal Metrics

Access: Share of high school graduates enrolled at STECH within 3 years
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Underrepresented Groups: Hispanic, American Indian/Alaska Native, Black African
American, Native Hawaiian/Pacific Islander, Multiracial or Low Income
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Statewide Attainment Goal Metrics

Timely Completion: Share of awards completed within 1.5 time
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High-Yield: Share of awards that lead to jobs in high-wage, high demand fields

Statewide Attainment Goal Metrics
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Environmental Sustainability

* Removed 12% (1,100 sqft) of grass at main campus and replaced with xeriscape —

Savings of 400 gallons a year.
*  Will be removing 6,300 sqft of grass from 510 W facility and replacing with xeriscape.
* Replacing 2 evaporative coolers with high efficiency HVAC units.
* Replacing all fluorescent light fixtures (102) with LED lights at Kanab Campus.

* Replacing all fluorescent light fixtures (67) with LED lights at main campus.

*LED's use 20% less energy than fluorescent lighting
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Last Year General Appropriations

New State Fund Appropriations

FY2022 FY2023
Funded Items Suppl. One-time Ongoing % of Base
Tech Growth & Capacity $582,600 $582,600 3.3%
Compensation $298,800 $298,800 1.7%
Equipment $198,500 $198,500 1.1%
Internal Service (ISF) $5,800 $5,800 0.0%
Total $198,500 $887,200 $1,085,700 6.1%

Hired a full-time bilingual student services enrolimenttechnician. Doubled Practical Nursing Programand hired new faculty and 2
adjunctfaculty. Hired a full-time fire academy faculty and 10 adjunctfaculty. Hired a full-time paramedic faculty.

All funds are consistent with original budgetrequestand intent of appropriation. Projected use of state appropriationis 100% with no
carry forward.

PN CohortJan 2023, Fire AcademyJan 2023, Paramedic Feb 2023
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