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Enrollment History - Headcount

721
840 763 818 804

147

205 314
365 423

0

200

400

600

800

1000

1200

1400

2018 2019 2020 2021 2022

5 – Year Headcount

Adults High School

Up

In 

5 

Years!



Enrollment History - FTE
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Statewide Attainment Goal Metrics

     
          

          

     

     

     

     

     

     

     

                        

                        

     
     

     

     

     

     

     

     

     

     

     

     

                        

                                     

Underrepresented Groups: Hispanic, American Indian/Alaska Native, Black African American, Native 

Hawaiian/Pacific Islander, Multiracial or Low Income

Access: Share of high school graduates enrolled at Tooele Technical College within 3 years 



Statewide Attainment Goal Metrics

Underrepresented Groups: Hispanic, American Indian/Alaska Native, Black African American, Native 

Hawaiian/Pacific Islander, Multiracial or Low Income

Timely Completion: Share of awards completed within 1.5 time



Statewide Attainment Goal Metrics

Underrepresented Groups: Hispanic, American Indian/Alaska Native, Black African 

American, Native Hawaiian/Pacific Islander, Multiracial or Low Income

High-Yield: Share of awards that lead to jobs in high-wage, high-demand fields



Use of Federal Funding FY 2022

• Learn & Work    $462,021 (147 students)
• Reengagement  $170,000 (122 students)

• Total = $632,021  and 268 Students

• I  CDL a    …
• Learn & Work funded 52% (57 students) of our CDL Students
• CDL is up by 242% over the past 3 years.
• CDL/Learn & Work Completions FY22:  98.25%
• CDL/Learn & Work Placements FY22:  82.46%

• Challenge
• Learn & Work Scholarship funding expires FY23
• CDL is not PELL Eligible



Environmental Sustainability
• In process of doubling the size of our program 
  ai i g   a    wi         a  ’  Hig -
Performance Building Standards

• Small Foot Print – Use of Native Grasses –
Limited Watering of Outdoor Plants.

• Right-sized vehicle fleet with a smaller Hybrid 
vehicle

• Reducing water consumption by
• Upgraded irrigation control systems

• Planning to reduce grass and replace it with 
decorative rock

• Upgrade to LED lighting



Last Year’s General Session Appropriations
FY2022 FY2023

Funded Items Suppl. One-time Ongoing Total % of Base

Tech Growth and Capacity $617,400 $617,400 3.5%

Compensation $269,100 $269,100 1.5%

Equipment $191,200 $191,200 1.1%

Internal Services (ISF) $3,900 $3,900 0.0%

Operations & Maintenance ($597,400) $597,400 $0 0.0%

Total ($406,200) $1,487,800 $1,081,600 6.1%



Request for Funding
FY2023 FY2024

Funded Items Suppl. One-time Ongoing Total % of Base

Tech Growth and Capacity $875,400 $875,400 12.4%

Compensation TBD TBD TBD

Equipment $199,300 $199,300 2.8%

Custom Fit $50,000 $50,000 0.7%

Total $1,124,700 $1,124,700 15.9%



Non-lapsing Balances

Tooele Technical College does not have a 

non-lapsing fund balance as of June 30, 2022. 

Source: FY22 A-1 actual total institution net carry-forward balance



Strategic Planning 



COE Reaffirmation Visit 
November 28 – December 1st



K-16 Alliance





Student Demographics FY 2022



Student 
Success 
Stories





• Student Access

• Timely Completion
•Student Advising and Tracking

•Retention Plan - Student Engagement

•Re-thinking: Pre-completion – Job Placements

•Minimum Scheduled Enrollment Hours

•P   i    ’  Li  
✓ 98% - Completed their programs or are still enrolled

✓ 76% - Timely Completers 

✓ 85% - Enrolled in High Yield programs

▪ Qualified Diverse Faculty Recruitment and  
Retention

Opportunities for 
Improvement
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Mental Health & Wellness 
Plan: A Comprehensive Approach
• Faculty/Staff August In-service Training

• The Plan At-a-Glance
• Prevention 

• Mental Health First Aid Training

• Monthly Student Outreach Events

• TrulaCampus Peer Coaching

• SafeUT

• JED Campus Resources

• Intervention
• Brief Counseling Services (staff/students)

• Mental Health Screening Events

• Crisis and Postvention Response Plan

• MOU with Local Mental Health Agency



Building Expansion
Update



• In the last year 97% of students are likely or very 
likely to recommend Tooele Tech

• 97% of students would recommend their instructor to 
others and the same amount says they learned new 
information by attending Tooele Tech.

• 90% of our students feel qualified to enter the job 
market when they finish at Tooele Tech 

• 99% of students stated   a      C    g ’    aff a   
responsive to my needs.

Student  Success  Survey  Results

Strategic Initiatives are Bringing Success



Thank you for the part 
you play in helping us 

elevate the lives of our 
students and businesses.


