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Letter from the Auditor General 

 

 

 

Dear Legislators,  

The Office of the Legislative Auditor General exists to make the State of Utah better. We do this by combining rigorous 

oversight with focused leadership and a relentless focus on our mission to Audit, Lead, Achieve: We Help Organiza-

tions Improve. Here is a brief summary of some of our achievements in 2025.  

Audit 

2025 was another banner year for OLAG. We completed a record 35 projects.  

Some of those projects include five behavioral health audits that have the potential to produce far-reaching, positive out-

comes for government and the public. We also updated our High-Risk List and completed several impactful audits in 

criminal justice, education, natural resources, election integrity, social services and local government.    

Lead 

In addition to producing high-quality audits, OLAG leads by sharing insight, building capacity, and fostering improve-

ment across government. In 2025, we released The Best Practice Handbook for Student Achievement in Public Education and 

trained an engaged group of school board members and superintendents on its use. The strong response to this work 

reflects the value of leadership that goes beyond identifying problems to helping organizations understand what works.  

Guided by our mission to help organizations improve, we also looked inward to identify opportunities to improve our 

own operations. We strengthened our internal governance by creating the new position of Senior Audit and Operations 

Supervisor. Three experienced and highly capable auditors now serve in these roles, helping train staff, improve audit 

efficiency, and support deeper, more informative data analysis.  

Achieve 

Achieving meaningful results requires more than strong analysis, it requires persistence, problem-solving, and the 

ability to overcome obstacles. OLAG focuses on helping audited entities move past barriers that prevent improve-

ment, whether those barriers are governance, leadership, cultural, structural or process related.   

In closing, we are grateful for the continued support of the Legislature and for the professionalism and  

cooperation of the organizations we audit. Government in Utah is full of dedicated and engaged employees who take 

seriously their responsibility to deliver high-quality services to the people of Utah. Together we are working to make 

sure that organizations that receive tax dollars are being effective, accountable and responsive.   

Sincerely,  

 

Auditor General 
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The Utah State Legislature created the Office of the Legislative Auditor General (OLAG) in 1975. OLAG has constitutional 

authority to audit any branch, department, agency, or political subdivision of the state. 

The Legislative Auditor General is a constitutionally created position with a six-year term of appointment. The Auditor 

General reports directly to the Legislative Audit Subcommittee of the Legislative Management Committee. The committee is 

a six-member committee composed of the President of the Senate, the Speaker of the House, the Senate Majority and 

Minority Leaders, and the House Majority and Minority Leaders. 
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What Does the Office of the Legislative 
Auditor General Do?  

OLAG has the constitutional authority to audit any 

state agency, local government entity, or any entity 

that receives public funds. These audits review 

entities for efficiency, effectiveness, and compliance 

with legal requirements. Audits take, on average, 9 

months depending on the scope and complexity of 

the audit. The office completes one annual in-depth 

budget review of both a state agency and a local 

education agency.   

How Are Audits Initiated?  

Any legislator can make an audit request by writing a 

letter to the Legislative Audit 

Subcommittee identifying specific issues of concern that 

the audit should address. Legislators can contact OLAG 

for assistance with these letters. While a letter of request 

can originate from one legislator, the request may have a 

higher likelihood of prioritization if it is signed by a 

group of legislators. Issues typically given the highest 

priority are those that have the potential for a significant 

statewide impact and those that are likely to be 

addressed by the Legislature during the next session.  

What Is the Audit Process?   

Once an audit is staffed, the team conducts an 

introductory meeting with the auditee. Auditors then 

conduct a risk assessment to identify areas with the 

highest potential for impactful  recommendations  

leading to improvements in efficiency, effectiveness,  

and compliance.  

 

 

 

Auditors conduct interviews, gather and analyze data, 

and review relevant statute and other standards to 

support the team’s findings and 

recommendations. Throughout the audit process, the 

team strives to work collaboratively and openly with the 

auditee.   
              

 

 

 

 

 

 

1 

Download Audit Reports 

https://lag.utleg.gov/audits.jsp


Office of the Legislative Auditor General      

 

State of Utah  

Office of the Legislative Auditor General            

Annual Report  ●  January 2026 

 

President J. Stuart Adams, Co-Chair 

   President of the Senate 

Senator Kirk Cullimore 

   Senate Majority Leader 

Senator Luz Escamilla 

   Senate Minority Leader 

 Speaker Mike Schultz, Co-Chair 

      Speaker of the House 

Representative Casey Snider 

      House Majority Leader 

   Representative Angela Romero 

      House Minority Leader 

Audit Subcommittee 

 
Kade Minchey, CIA, CFE 

— Deputy Auditor Generals — 

— Audit Managers — 

— Auditor General — 

Tyson Cabulagan, CFE  

Skylar Scott 

 

Leah Blevins, CIA         Jesse Martinson, CIA 

— Methodologists — — Senior Audit and Operations  

Supervisors — 

Jake Dinsdale, CIA  

Ryan Thelin, CIA 

Nick Varney 

— Audit Technicians — 

  Lauri Felt                                      Donna Hernandez, PMP                            Jentrie Willey 

2 

Darin Underwood, CIA Brian Dean, CIA, CFE 



Fifty-First Annual Report    

 

 
OLAG Staff  

 

 

 

— Strategic Lead Auditor —  

— Audit Interns— 

— Senior Audit Supervisors — 

— Audit Staff — 
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 Lindsay Jaynes   McKenzie Cantlon   Andrew Poulter 

 Rusty Facer 

Morgan Hagey 

— Lead Auditors— 

 Nicole Luscher   Hillary Galvin   Jake Davis 

 Brendon Ressler   Tanner Cox    Erik Bravo 

 Joe Hadfield 

 Kyle Pepp    Abigail Jacobsen   Abi Maccabee 
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Audit 

Our office conducted two audits of the 

Attorney General’s Office 

A Performance Audit of the Position of Attorney 

General examined the governance and oversight 

of the AG’s office and found that the AG was 

not reasonably transparent with the electorate or 

the Legislature. The Legislature can consider the 

options presented for improved transparency 

and better define the role of the AG.   

 A Performance Audit of the Office of the Attorney 

General found that while the AGO has made 

improvements since a 2015 audit, it could 

benefit from a strategic approach to improve the 

operations of the organization. This includes 

developing a strategic plan, creating 

performance measures that represent the 

organization, and implementing policies and 

procedures in each division.   

Our office conducted four public safety 

audits in Salt Lake City and County 

A Performance Audit of the Salt Lake City Police 

Department – The Critical Role of Effective 

Leadership 

 

 

 

 

A Performance Audit of the Salt Lake County Jail – 

The Impact of Insufficient Jail Capacity on Criminal 

Justice Outcomes 

A Performance Audit of the Salt Lake County 

District Attorney’s Office - Improving Governance 

and Transparency 

A Review of the Salt Lake County Criminal Justice 

System - Strengthening Oversight and  Coordination 

for Repeat Criminal Offenders 

These audits identify systemic leadership 

weaknesses, inconsistent policies, jail 

overcrowding harms, and fragmented 

coordination that undermine accountability and 

public safety outcomes. Together the audits 

recommend strengthening strategic planning, 

governance, interagency coordination, 

oversight, and performance measurement across 

public safety agencies. This will better address 

repeat offenders and improve transparency and 

effectiveness in the county’s criminal justice 

system. 
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In 2025, the Office of the Legislative Auditor General completed 35 projects:  

26 audits, 5 reviews and evaluations, and 4 special projects. 
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Achieve  

Our office conducted four behavioral health 

audits in 2025 

A Performance Audit of Utah’s Behavioral Health 

Workforce: A Review of Workforce Efforts, Entities, 

Indicators, and Oversight 

A Performance Audit of the Funding of Utah's Behavioral 

Health System: A Case for Maximizing the Impact of 

Public Investment 

A Performance Audit of Correctional Health Services 

Behavioral Healthcare in State Prisons: A Review of 

Oversight and Adequacy of Care 

A Performance Audit of Utah Department of Corrections 

Security Operations for Behavioral Healthcare in State 

Prisons: A review of Safety and Facilitation of Care 

 

 

These audits collectively examined key structural 

and operational issues in Utah’s public systems. 

They identified fragmented oversight as the key 

barrier to effectiveness, particularly in behavioral 

health funding, workforce capacity, and related 

service delivery. These audits also recommend 

stronger strategic planning, performance 

measurement, and governance frameworks to 

improve outcomes and accountability.  

 
 

 
 
 
 

 

2025 Certificate of 

Impact  

The National Legislative  

Program Evaluation Society  

awarded this certificate of impact for A Performance  

Audit of the Signature Verification Process: Improving Con-

trols and Transparency in recognition of its significant 

impact on public policy.  

 
 

Notable  

Document Award The National Conference of 

State Legislatures and the Legislative Research Librarians 

Staff Association awarded this notable document award in 

recognition : A Performance Audit of Utah Housing Policy: 

A Case of Statewide Strategic Planning and Accountability 

Lead  

High-Risk List: Identifying and Mitigat-

ing Critical Vulnerabilities in Utah-2025 

In 2023 we identified high-risk programs or 

issues in Utah that could cause (1) injury or 

loss of life, (2) fiscal damages, or (3) impaired 

service delivery. This report provides an up-

date on the progress made in those areas. 

 

The Best Practice Handbook for Student 

Achievement in Public Education identi-

fied key best practices LEAs should adopt to 

improve student learning and academic 

achievement within the LEA. By adopting 

these practices, school boards, central offices, 

and school principals can better align their 

efforts to support student learning and  

academic achievement. 
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Based on issues addressed and recommendations made in our 2024 and 2025 audits, we 

believe the Legislature should consider the following items during the 2026 General Session.  

We recognize that whether the Legislature chooses to act on the following items depends on 

legislative policy decisions that are outside the audit arena. 

2024-07: A Performance Audit of the 
Teacher and Student Success Program 

 

2024-11: A Performance Audit of the 

Statewide Online Education Program 

 

6 

Schools and districts across the 

state are mostly spending Teacher 

and Student Success funds appro-

priately under the limited require-

ments of statute. This audit pre-

sents six policy questions for the 

Legislature to determine whether 

it wants to continue emphasiz-

ing local control over TSSP funds. 

The Legislature should consid-

er if courses offered by providers 

should be available to everyone in 

the state. The Legislature should al-

so consider requiring documenta-

tion to ensure statutory provisions 

for enrollment in the SOEP 

and UtahFitsAll can be tracked and 

followed.   

2024-14: A Performance Audit of 

Utah’s Behavioral Health System  

2025-01: A Performance Audit of 
the Position of Attorney General 

The Attorney General holds 

broad common law authority, 

which enables the position to ad-

vance the interests of the state but 

also grants substantial individual 

discretion. The Legislature could 

more clearly define the scope of this 

role by establishing statutory expec-

tations for ethical conduct and  

enhancing transparency.   

This first in a series of seven be-

havioral health audits recom-

mends that the Legisla-

ture consider options to create a 

central authority with governance 

authority for the entire state. Ap-

propriate governance is the foun-

dation of the recommendations 

made in the following six reports.   
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Based on issues addressed and recommendations made in our 2024 and 2025 audits, we 

believe the Legislature should consider the following items during the 2026 General Session.  

We recognize that whether the Legislature chooses to act on the following items depends on 

legislative policy decisions that are outside the audit arena. 

 2025-08: A Performance Audit of 
Election Cybersecurity 

Although none of the systems we tested 

were connected to the internet, the 

Legislature should consider prohibiting 

wireless communication capabilities in 

the voting equipment listed in Utah 

Code 20A-5-903(1).   

 

2025-09: A Performance Audit of 
Public-School Construction Standards 
and Efficiency  

The Legislature should consider 

establishing a division within a state 

agency that is responsible for 

management and oversight of school 

construction. This agency could provide 

greater cost control and support for 

Local Education Authorities.  

   

 

 

 

2025-14: A Performance Audit of the 
All-Payers Claims Database  

To be able to answer behavioral health 

and other policy questions more fully, 

the Legislature should consider ways to 

connect interagency health data, while 

still balancing the need for strong 

public privacy protections.   

 

2025-25: High-Risk List 

We reviewed areas ranging from water 

to behavioral health to housing 

affordability and update the Legislature 

on any progress that has been made 

since our initial 2023 list. None of the 

areas progressed enough to be removed 

from the list. The Legislature should 

consider the High-Risk List as a resource 

from which to choose future audits.  

For a complete list of legislative 
action items visit our  
Recommendation Status  
Dashboard.  
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Recommendations to: 

Improve service 
delivery 

Recommendations to:  

Improve cost effectiveness  
and resources use 

Recommendations to:  

Improve reporting and 
communication  

Recommendations to: 

Improve program 
management  

Recommendations for: 

Legislative  
Action 

31 36 16 92 36 

Completed in 2025 

8 

2025-01: A Performance Audit of the Position of Attorney General  
1 Agency Recommendation   2 Legislative Recommendations 

This audit examined the governance and oversight of the AG’s office and found that the AG was not  

reasonably transparent with the electorate or the Legislature. The Legislature can consider the options  

presented for improved transparency and better define the role of the AG.  

2025-02: A Performance Audit of the Office of the Attorney General  
12 Agency Recommendations 

The audit found that while the AGO has made improvements since a 2015 audit, it could benefit from a strategic 

approach to improve the operations of the organization. This includes developing a strategic plan, creating  

performance measures that represent the organization, and implementing policies and  

procedures in each division.  

2025-03: Efficiency Evaluation Follow-Up: Division of Adjudication 

The Labor Commission appears to be making progress on increasing the efficiency of the medical panel process.  
 

2025-04: A Performance Audit of Piute and Wayne County Election  
Processes 
9 Agency Recommendations       

This audit identifies significant deficiencies in Piute and Wayne County election processes that weaken accuracy 

and integrity. By highlighting needed improvements in ballot controls, ballot reconciliation, camera coverage, and 

post-election audits, the report helps safeguard Utah’s elections and strengthen public confidence.   

2025-05: A Performance Audit of Utah’s Behavioral Health Workforce 
10 Agency Recommendations  8 Legislative Recommendations 

We reviewed behavioral health workforce-related entities and efforts to determine if they could be improved. There 

are several opportunities for state entities to enhance their data collection processes and collaboration, as well as 

reduce hiring barriers. The Legislature could consider better definitions and roles around school-based mental 

health services and additional oversight of the state’s commercial health plans.  
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2025-06: A Systemic Audit of the Department of Workforce Services 
4 Agency Recommendations  

This report examines ways that the Department of Workforce Services can increase the potential for greater success 

in Workforce Development Programs and provide greater access to services.  

2025-07: A Systemic Performance Audit of Alpine School District  

13 Agency Recommendations  2 Legislative Recommendations  

A systemic performance audit of Alpine School District, as the sixth in a series of Local Education Agency (LEA)  

audits, that focused on student achievement and best practices for statewide consideration.  

2025-08:  A Performance Audit of Election Cybersecurity 
5 Agency Recommendations  1 Legislative Recommendation 

We found that our election cybersecurity posture, as governed by statute, is strong and that cybersecurity controls are 

generally well executed. The report makes recommendations to strengthen administrative access privileges, remove 

unnecessary wireless communications networking hardware, improve password creation and management, and to 

properly secure election equipment in certain locations from improper physical access. 

2025-09: A Performance Audit of Public-School Construction Standards  
and Efficiency 
9 Agency Recommendations  2 Legislative Recommendations 

The Utah State Board of Education’s oversight authority has not been utilized to provide control of the school  

construction process among the Local Education Authorities.  

2025-10: A Systemic Performance Audit of the Tooele County School District  

17 Agency Recommendations  

A systemic audit of Tooele County School District that focused on student achievement, governance, policy 

adherence, and department coordination.  

2025-11: A Performance Audit of Sensitive Materials in Schools 
2 Agency Recommendations  2 Legislative Recommendations 

This audit reviewed how effectively local education agencies manage digital and physical sensitive  

materials, finding needs for proactive policies and oversight related to internet filtering, library book selec-

tion, and classroom materials.  

https://olag.utleg.gov/audits_all.jsp#
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Completed in 2025 
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This evaluation reports on the process and reports changes to recommendations from the inmate 

placement efficiency evaluation.  

  

2025-12: A Second In-Depth Follow-Up of Healthcare in State Prisons 
 1 Legislative Recommendation 

A Second In-Depth Follow-Up of Healthcare in State Prisons helped improve the oversight and operations of Cor-

rectional Health Services. For example, it identified ways to increase the quality of healthcare in state prisons  

including the monitoring and caring of diabetic inmates, ensuring medications are administered in accordance with 

law, and ensuring inmate healthcare requests are handled appropriately.   

2025-13: The Best Practice Handbook for Student Achievement in Public Education 

This report identifies key best practices LEAs should adopt to improve student learning and academic achievement. 

By adopting these practices, school boards, central offices, and school principals can better align their efforts to sup-

port student learning and academic achievement. 

2025-14: A Performance Audit of the All-Payers Claims Database 

9 Agency Recommendations  5 Legislative Recommendations 

The audit found that Utah’s All-Payers Claims Database (APCD) is underutilized due to a lack of strategic planning, 

restrictive data-sharing policies, and inefficient internal processes. These factors limit the Department of Health and 

Human Services’ ability to inform behavioral health policymaking and improve public health outcomes.  

2025-15: Government Excellence Follow-Up: 2nd Follow-Up of the Office of the 
Medical Examiner 

This report was to monitor the progress of recommendations from the Office of the Medical Examiner Efficiency  

Evaluation.  

2025-16: Efficiency Evaluation Follow-Up: Inmate Placement Efficiency  
Evaluation 

2025-17: A Performance Audit of the Funding of Utah's Behavioral Health System 

 4 Agency Recommendations  1 Legislative Recommendation 

This report reiterates recommendations to improve the governance structure and to encourage more effective and 

efficient use of funds for maximum impact in Utah's behavioral health system. 
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Completed in 2025 

2020-02: 
A Performance Audit of 

Medicaid’s Pharmacy  
Benefit Oversight  

2025-18: A Systemic Performance Audit of the Department of Alcoholic  
Beverage Services 
16 Agency Recommendations  1 Legislative Recommendation 
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2025-20:  A Performance Audit of the Office of Inspector General of Medicaid Services 
11 Agency Recommendations  1 Legislative Recommendation 

2025-19: A Performance Audit of Public and Higher Education  
Cybersecurity 
3 Agency Recommendations  1 Legislative Recommendation 

2025-21: A Performance Audit of Local Authorities' Property Tax: And the Shifting 
Tax Burden 
      2 Legislative Recommendations 

This audit focused on areas where the department can improve its management, inventory controls, risk 

assessment, and business efficiency. The recommendations throughout the report can help the Depart-

ment of Alcoholic Beverage Services strengthen internal controls across the department. 

 

The audit assessed cybersecurity governance and controls across Utah’s public and higher education  

institutions to identify vulnerabilities, risks, and opportunities for improving data protection and cyber 

resilience.  

This audit found that the office was not providing proper oversight, risk assessment, annual planning, or audit  

coverage of Medicaid. The audit recommends improvements to external oversight and internal governance, account-

ability, and culture. 

This report examines local authorities' property tax and finds that there are concerns with truth in taxation  

implementation. Increasing home values, a shift in tax burden to residential property, and the basic rate freeze  

influenced rising property taxes.  

2025-22: A Performance Audit of the Utah Schools for the Deaf and the Blind 

4 Agency Recommendations  1 Legislative Recommendation 

Decades of financial mismanagement and weak oversight at USDB suggest that the governance structure may be in-

sufficient. This audit recommends that the Legislature consider restructuring USDB’s governance to ensure greater 

time, attention, and expertise.  

https://olag.utleg.gov/audits_all.jsp#
https://olag.utleg.gov/audits_all.jsp#
https://olag.utleg.gov/audits_all.jsp#
https://olag.utleg.gov/audits_all.jsp#
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Completed in 2025 
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2025-23: A Performance Audit of Correctional Health Services Behavioral Healthcare 
in State Prisons 

15 Agency Recommendations 

We identified systemic issues undermining the effectiveness of behavioral health services in Utah state prisons. 

These include concerns with accountability, compliance, and consistency of care. Additionally, we found issues re-

lated to insufficient follow-up, documentation, and a lack of clinical oversight.  

2025-24: A Performance Audit of Utah Department of Corrections  

 Security Operations for Behavioral Healthcare in State Prisons 

 4 Agency Recommendations  

We conducted an audit of the Utah Department of Corrections' role in deficiencies related to the safety and security 

of inmates in behavioral health settings. We found that better coordination with the Division of Correctional Health 

Services and a review of current practices could improve inmate safety. 

2025-25: High-Risk List: Identifying and Mitigating Critical  
Vulnerabilities in Utah- 2025 

In 2023, we identified high-risk programs or issues in Utah that could cause (1) injury or loss of life, (2) fiscal  

damages, or (3) impaired service delivery. This report provides an update on the progress made in those areas. 

2025-26: A Performance Audit of the Utah Medical Cannabis Program 

 3 Agency Recommendations  1 Legislative Recommendations 

In this audit, we found that the Medical Cannabis Program can hone its inspection processes for increased stand-

ardization across inspection types. The program should also focus its enforcement actions on areas of high risk to 

reduce public and patient safety concerns.  
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Completed in 2025 

2020-02: 
A Performance Audit of 

Medicaid’s Pharmacy  
Benefit Oversight  
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2025-27: A Performance Audit of Statewide Standards for Future Water Needs 

      1 Legislative Recommendation 

Without a consistently applied statewide standard, municipalities have wide latitude when estimating future water 

supplies. The Legislature should consider working with all four water agencies to set additional standards for how 

demand and supply should be measured so that there is consistency in 40-year plans. 

2025-28: A Review of School Library Books 

A review of library books in Utah secondary schools found questionable content showing the need for more robust 

review of books before the go in a library.  

2025-29: A Performance Audit of the Salt Lake City Police Department – The Critical 
Role of Effective Leadership 

 8 Agency Recommendations        

This audit describes several challenges faced by the SLCPD caused by previous leadership failures and offers  

recommendations for their improvement.  

2025-30:  A Performance Audit of the Salt Lake County Jail  

 7 Agency Recommendations      

This audit identifies how jail overcrowding releases weakened public safety and increased the burden on the 

broader criminal justice system. 

The District Attorney’s office lacks clearly defined policies to guide discretion in filing decisions and case man-

agement, which reflects a leadership shortfall. Additionally, the lack of transparency in Salt Lake County’s alter-

native to incarceration programs hindered our ability to conduct a thorough evaluation. 

2025-31: A Performance Audit of the Salt Lake County District Attorney’s Office  
9 Agency Recommendations   1 Legislative Recommendation 

https://olag.utleg.gov/audits_all.jsp#
https://olag.utleg.gov/audits_all.jsp#
https://olag.utleg.gov/audits_all.jsp#
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Completed in 2025 
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2025-32: A Review of the Salt Lake County Criminal Justice System   
    2 Legislative Recommendations 

 This capstone report found fragmented coordination among Salt Lake County’s independently elected leaders, 

leading to accountability gaps for repeat criminal offenders.  

2025-A: A Limited Review of Public Education Governance and Metrics 

The report reviews how Utah’s public education system is governed and presents a legislative dashboard of key 

performance and spending metrics across local education agencies to help lawmakers assess student outcomes, 

2025-B: A Survey of the Utah State University Governance and Procurement  
Processes 

The report summarizes a limited review of Utah State University’s governance and procurement processes at the 

request of the Legislative Audit Subcommittee, focusing on spending by the President’s Office and the adequacy of 

procurement policies and oversight   

2025-050: 50th Anniversary History 

The report celebrates  the office’s 50th anniversary and outlining its mission, achievements, and growth in 

audit work to promote accountability, transparency, and improvement in Utah government. It highlights a 

record number of audits issued, the office’s evolving statutory responsibilities, and its commitment to helping 

public organizations improve through high-quality, independent audits. 
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2020-04:  
An In-Depth Budget Review of 

Recommendation Status Dashboard 

OLAG follows up on recommendations each year to check the  

implementation status for each recommendation that has not been fully  

implemented. Our website now includes a dashboard on recommendation 

implementation for reports released from 2022 through 2024.    
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50th Anniversary 1975 – 2025 

2025 marked our office’s 50th anniversary. Dr. Lennis 

Knighton, our founding Auditor General, laid the 

groundwork to provide the legislature with 

“additional help in its oversight responsibility… [and] 

have available competent and independent staff that 

can conduct special studies relevant to its needs and  

decisions.” 

In 2025, we had an opportunity to meet several times with Dr. Knighton and other office 

leadership. We also met with several stakeholders and past chairs. All the interviews can 

be viewed here: https://www.youtube.com/@OLAG_Training 

Each leader shared how our office impacted their work and the people of Utah during 

their time of service. The common thread of each conversation was, at its core, our office 

helps organizations improve.  

In September, our office celebrated 50 years with current and former staff. During the cele-

bration we heard from leadership including Dr. Knighton, Darin Underwood, and Kade 

Minchey. Former and current audit staff discussed not only the audits they contributed to 

during their time in the office but how working in the office added value to their life. 

In December, our office was invited to celebrate with the Governor. During his remarks, 

he stated that “the relationship between my office and OLAG is unique. It’s special. We 

work together to make Utah a better place. We share the same mission: to help organiza-

tions improve.”  
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Download Audit Reports olag.utah.gov  
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