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57 governing bodies of agencies;

58 (ii)  other local officials serving in an ex officio capacity; and

59 (iii)  officers, faculty, and other employees of state universities and other state

60 institutions of higher education;

61 (k)  schedule AR includes employees in positions which involve responsibility:

62 (i)  for determining policy;

63 (ii)  for determining the way in which a policy is carried out; or

64 (iii)  of a type not appropriate for career service, as determined by the agency head with

65 the concurrence of the executive director;

66 (l)  schedule AS includes any other employee:

67 (i)  whose appointment is required by statute to be career service exempt;

68 (ii)  whose agency is not subject to this chapter; or

69 (iii)  whose agency has authority to make rules regarding the performance,

70 compensation, and bonuses for its employees;

71 (m)  schedule AT includes employees of the Department of Technology Services,

72 designated as executive/professional positions by the executive director of the Department of

73 Technology Services with the concurrence of the executive director;

74 (n)  schedule AU includes patients and inmates employed in state institutions;

75 (o)  schedule IN includes employees who are:

76 (i)  hired to work part time on an indefinite basis; and

77 (ii)  considered to be temporary noncareer employees; [and]

78 (p)  schedule TL includes employees who are:

79 (i)  hired to work on a time-limited basis; and

80 (ii)  considered to be temporary noncareer employees[.]; and

81 (q)  employees of the Department of Workforce Services, designated as schedule AW:

82 (i)  who are temporary employees that are federally funded and are required to work

83 under federally qualified merit principles as certified by the director; or

84 (ii)  for whom substantially all of their work is repetitive, measurable or transaction

85 based, and who voluntarily apply for and are accepted by the Department of Workforce

86 Services to work in a pay for performance program designed by the Department of Workforce

87 Services  ÖÖÖÖºººº with the concurrence of the executive director »»»»ÖÖÖÖ  .


