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(i) hired to work part time on an indefinite basis; and

(i1) considered to be temporary noncareer employees; [and]
(p) schedule TL includes employees who are:

(1) hired to work on a time-limited basis; and

(i) considered to be temporary noncareer employees[-]; and

(q) _employees of the Department of Workforce Services, designated as schedule AW:

(1) who are temporary emplovees that are federally funded and are required to work

under federally qualified merit principles as certified by the director; or

(i1) for whom substantially all of their work is repetitive, measurable, or transaction

based, and who voluntarily apply for and are accepted by the Department of Workforce

Services to work in a pay for performance program designed by the Department of Workforce
Services H=» with the concurrence of the executive director ¢=H .

(2) The civil service shall consist of two schedules as follows:

(a) 1) Schedule A is the schedule consisting of positions under Subsection (1).

(i1) Removal from any appointive position under schedule A, unless otherwise
regulated by statute, is at the pleasure of the appointing officers without regard to tenure.

(b) Schedule B is the competitive career service schedule, consisting of:

(i) all positions filled through competitive selection procedures as defined by the
executive director; or

(i1) positions filled through a department approved on the job examination intended to
appoint a qualified person with a disability.

(3) (a) The executive director, after consultation with the heads of concerned executive
branch departments and agencies and with the approval of the governor, shall allocate positions
to the appropriate schedules under this section.

(b) Agency heads shall make requests and obtain approval from the executive director
before changing the schedule assignment and tenure rights of any position.

(c) Unless the executive director's decision is reversed by the governor, when the
executive director denies an agency's request, the executive director's decision is final.

(4) (a) Compensation for employees of the Legislature shall be established by the
directors of the legislative offices in accordance with Section 36-12-7.

(b) Compensation for employees of the judiciary shall be established by the state court
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