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SCHOOL INTERNSHIP SAFETY AGREEMENTS
2020 GENERAL SESSION
STATE OF UTAH
Chief Sponsor: Deidre M. Henderson

House Sponsor: Susan Pulsipher

LONG TITLE
General Description:
This bill provides for public or private schools to enter into internship safety
agreements with cooperating employers.
Highlighted Provisions:
This bill:

» defines terms;

» provides for public or private schools to enter into internship safety agreements with

cooperating employers; S=» and =S8
S | o
and] ¢S
» makes technical and conforming changes.
Money Appropriated in this Bill:
None
Other Special Clauses:
None
Utah Code Sections Affected:
AMENDS:
53G-7-901, as last amended by Laws of Utah 2019, Chapter 293
53G-7-904, as renumbered and amended by Laws of Utah 2018, Chapter 3
] ¢S
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student's activities as an intern [shattbe] are considered to be a volunteer for purposes of
criminal background checks [under] described in Section 53G-11-402.

Section 3. Section 53G-7-904.1 is enacted to read:

53G-7-904.1. Internship safety agreements.

(1) A public or private school may enter into an internship safety agreement with a

cooperating emplover.

(2) The public or private school described in Subsection (1) shall ensure that the

internship safety agreement requires a cooperating employer to:

(a) ensure that an adult officer or employee of the cooperating employer is not

intentionally alone with an intern at any time during the intern's activities:

(b) maintain compliance with all applicable state and federal laws relating to workplace

and student safety. privacy. and welfare: and

¢) provide a safe. educational, courteous, and welcoming professional environment

that is free of harassment or discriminatory conduct that may result in a hostile, intimidating,

abusive, offensive, or oppressive learning environment.
S=» [Section4—Section 536-1-402-isamended-toread:
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